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PROGRAM DESCRIPTION

INTRODUCTION

Dallas ISD Teacher Residency program focused on:

* C(Creating a welcoming and supportive environment
for residency teachers to grow professionally and
gain classroom teaching experience.

* Providing mentoring support, hosting career
workshops to support resident teachers navigating
the district.

* Accepting teachers during the Fall and Spring
semesters each school year

* Training and supporting resident teachers up to two
years.

BENEFITS
The residency program benefits teachers, students and
the district.
For resident teachers:
* Effective preparation
* Strong, ongoing mentorship
* Financial support
* Strong job prospects
* Reduced turnover
For students:
* Effective and culturally responsive teaching
* Stronger relationships with adults
* Greater support 1n the classroom
For district:
e Attract and retain talents
* Improved student outcomes
* Greater 1nstructional support
* Invest in veteran teachers

HIGHLIGHTED FACTS

The number of resident teacher during the last several
years remained stable. Most of the resident teachers
were assigned to elementary schools.

# of resident teachers by school year

2021-22

2023-24

2024-25

Resident Teacher by School Level
Middle 6.8%

Elementary 93.2%
m Elementary = Middle

SERVICES PROVIDED

Dallas ISD mentors/host teachers assisted the resident
teachers:

* Planning lessons

* Analyzing student data

* Delivering instructions

* Identifying area of strength and growth

2024 FALL SURVEY

 Resident teachers reported that the onboarding and
hiring experience was efficient and easy.

 Resident teachers received adequate support from
campus leadership.

Onboarding exerience was efficient and easy
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Support received from mentor/host teacher
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* Support and P.D. session provided were the strengths
of the program

Monthly virtual P.D. sessions

7. 7%
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 Resident teachers expected more clarity and
communication on program details.

2025 SPRING SURVEY

« All resident teachers were satisfied with support
provided by mentor and coordinator.
* Teachers felt supported by the campus coordinators.

Dallas ISD has a strong curriculum and resource

* 84% of resident teachers enjoyed teacher placement
and learned a lot.
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Agree
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My campus culture 1s very positive
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pALLAS HUMAN CAPITAL MANAGEMENT

S IR LEGACY

% PIF STARTS

TEACHER HIRING EVENT ]

Join us for an opportunity to connect with Dallas ISD principals
before the 2025-2026 school year begins! This hiring event will
offer opportunities to launch your teaching career with one of the
largest and most dynamic school districts in the nation. Explore
open teaching opportunities, interview on-site, and take the next
step toward a rewarding career in Dallas ISD!

Tuesday, August 5, 2024

S : 3:00pm - 5:00pm
E Thursday, August 7, 2024

3:00pm - 5:00pm

Scan Here To Register

To receive the event location and details, please

register using the QR code or by visiting

dallasisd.org/hcmjobfair.

DALLASISD.ORG/HCMJOBFAIR

CONCLUSION

Dallas ISD teacher residency program is a major strength

for the teaching profession, 1t provides intensive, year-
long training that helps prepare and retain highly effective
teachers, especially in high-need districts. This program
benefits resident teachers, students and district overall by
providing effective instruction and creating new

opportunities for educators.

Dallas ISD Human Capital Management, in partnership
with School Leadership, Academic Services, and other
departments, look forward to continue the residency

program to improve student outcomes.
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