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OVERVIEW:   Experienced labor and employment attorney with extensive traditional labor experience under both 

the National Labor Relations Act (NLRA) and the Railway Labor Act (RLA).  I have significant NLRA litigation 

experience, having prevailed in seven trials.  I have also been lead and co-counsel in system-wide RLA 

arbitrations involving highly technical issues and millions of dollars at stake.  Additionally, I was chief 

spokesperson for management in the negotiation of a successor collective bargaining agreement.  I am a frequent 

speaker, particularly on NLRA and RLA topics, and I was recently appointed by the Southern Methodist 

University Dedman School of Law faculty to teach a course emphasizing the RLA as an Adjunct Lecturer.  

Finally, I have broad employment law experience, having served as counsel of record in dozens of cases in state 

and federal court and before the EEOC.  I am Board Certified in Labor & Employment Law by the Texas Board 

of Legal Specialization (2021).   

 

EXPERIENCE 

 

FISHER & PHILLIPS LLP 

Of Counsel 

• Represent employers in traditional labor matters (NLRA and RLA), as well as 

employment litigation matters in state and federal court 

• Representative matters include co-drafting, on behalf of a major airline, 4th Circuit brief 

in case alleging breach of RLA statutory rights  

• Representation of Fortune 50 bank in Title VII race discrimination case in Northern 

District of Texas 

• Representation of Fortune 500 automotive parts company in breach of contract and 

breach of warranty case in Texas state court 

• Representation of beverage distribution company in NLRA secondary boycott matter 

• Representation of high-end electronics and automation company before the National 

Labor Relations Board 

• Represent leading employers in litigation involving Chapter 21 of the Texas Labor Code, 

Title VII, ADA, ADEA, USERRA and other state and federal employment statutes    

 

 

TRANSPORTATION DIVISION, OFFICE OF THE ATTORNEY GENERAL OF TEXAS 

Assistant Attorney General and Manager, Employment Litigation, January 2024 to June 2024 

• Represented the Texas Department of Transportation (TxDOT) in civil litigation 

• Served as counsel of record for cases involving employment discrimination (e.g. ADEA 

and USERRA) and premises liability 

• Served as trial counsel (first and second chair) in jury trials and represented TxDOT at 

mediation    

• Managed the employment law docket, to include EEOC/TWC charges and employment 

litigation in state and federal courts, and supervised cases handled by other attorneys 

• Worked with TxDOT leadership (HR Director and General Counsel Department) on 

employment policies and case handling strategies   

 

 



SMU DEDMAN SCHOOL OF LAW 

Adjunct Lecturer, Airline & Railroad Labor & Employment Law, January 2024 to Present 

• Developed course emphasizing the RLA at the request of Professor of Law Grant Hayden 

• Lecture on the RLA, including outlining differences between the RLA and NLRA, 

arbitration procedures, and the intersection between the RLA and other laws   

   

BAILEY & GALYEN ATTORNEYS AT LAW 

Managing Counsel, Labor & Employment Law Department, January 2023 to December 2023 

• Responsible for a wide variety of litigation under various state and federal labor and 

employment statutes (Title VII of the Civil Rights Act; ADEA, ADA; Texas Commission 

on Human Rights Act); counsel of record for approximately 20-30 lawsuits in state and 

federal court; counsel of record for approximately 50 EEOC and NLRB charges    

• Argued motions to dismiss and motions for summary judgment and drafted briefs in 

support  

• Prepared cases for jury trial and/or arbitration 

• Negotiated settlement agreements 

• Conducted discovery, including taking and defending depositions and 

initiating/responding to written discovery requests 

• Represented clients in mediation (both private and before the EEOC), court hearings, 

administrative hearings, trials, and at arbitration (employment and labor arbitration)   

 

ALLIED PILOTS ASSOCIATION (APA)—EXCLUSIVE REPRESENTATIVE OF AMERICAN AIRLINES 

 PILOTS, INCLUDING SUPERVISORY PILOTS (ALSO KNOWN AS CHECK AIRMEN) 

Senior Labor Counsel, November 2019 to December 2022 

Senior Director of Legal Affairs, July 2017 to November 2019 

• Represented the Association in a hybrid role 

• On the employer side, I frequently worked with the Executive Director on issues 

involving the staff union, including contract interpretation, responding to and settling 

grievances, representing management before the NLRB, and discipline/terminations.  I 

was the chief spokesperson for management in negotiating a successor collective 

bargaining agreement involving contract administrators and office/clerical employees   

• On the union side, I served as an advocate on contractual and disciplinary grievances 

involving the interpretation of the CBA between approximately 15,000 pilots and 

American Airlines and advised on bargaining issues with a national scope 

• Oversaw and participated in litigation on a wide variety of matters ranging from 

traditional labor cases to real estate litigation concerning APA’s property in DC 

• Advised on regulatory issues (e.g. DOT/FAA) and changes in the law 

 

SOUTHWEST AIRLINES PILOTS’ ASSOCIATION (SWAPA) 

In-House Counsel and Director of Contract Administration, April 2016 to July 2017 

• Represented the Association in litigation and at arbitration 

• Advised on contractual and bargaining matters of system-wide significance 

 

NATIONAL LABOR RELATIONS BOARD, Fort Worth, TX  

 Senior Field Attorney, 2013 to April 2016 

 Field Attorney, 2010 to 2013 

Labor-Management Relations Examiner, 2004 to 2010 

• Served as trial and appellate counsel before administrative law judges and the  

 five-member National Labor Relations Board 



• Nearly perfect litigation record at the trial level in seven unfair labor practice hearings;  

 cases upheld or substantially upheld before the 5th, 11th and District of Columbia Circuits 

• Investigated unfair labor practice cases, including complex cases presenting novel legal 

 issues.   

• Served as acting supervisory attorney for multiple months after my former supervisor 

 became an ALJ 

• Presided as hearing officer in multi-issue representation proceedings and conducted 

 numerous representation elections 
 

EDUCATION 

 
Queen Mary University of London School of Law, Centre for Commercial Law Studies, London, England 

 Master of Laws in International Dispute Resolution (Arbitration) , October 2024  

 Grades for all classes and dissertation were in the “high merit” range; degree awarded with merit.    

 

Southern Methodist University Dedman School of Law, Dallas, Texas 

 Juris Doctor, May 2009 

Dean’s Scholarship Recipient  

  

University of Illinois at Urbana-Champaign, Urbana, Illinois   

Master of Human Resources and Industrial Relations, May 2004 

 

Wheaton College, Wheaton, Illinois   

Bachelor of Arts in Communication, December 2001 (Dean’s List) 

Teaching Assistant: Argumentation and Debate (coached, judged and critiqued debate students) 

 

Bar Admissions:  Texas; District of Columbia  

 

Court Admissions:  All U.S. district courts and bankruptcy courts in Texas, Fourth Circuit, Fifth Circuit, District 

of Columbia Circuit 

   

Board Certification:  Board Certified in Labor and Employment Law by the Texas Board of Legal 

Specialization (2021)     

 

Publications:  The Railway Labor Act (senior editor since 2017); I was also a previous contributing and/or 

chapter editor of The Developing Labor Law and Employee Benefits Law.  I published an article in the ABA 

national labor and employment law newsletter concerning collective bargaining in the airline industry.   

 

Speeches: Presented various traditional labor topics at conferences of the American Law Institute and the Center 

for American and International Law.  Provided an overview of the RLA to an audience of NLRB managers and 

professionals. Conducted sexual harassment training for managers and employees.   

 


