Dedman College Faculty Evaluation Form

	Department
	 

	Faculty Member First Name
	 

	Faculty Member Last Name
	 

	Faculty Member Rank
	 

	Merit Recommendation (%)
	 

	One-time payment recom-mendation 1(modest)—5(highest)
	            Integers only, please

	
	

	
	

	Department Chair:
	 




Please evaluate faculty for the calendar year on the bases of research or creative activity; teaching; service; and professionalism and collegiality. In each category, please describe the quality and quantity of the work using the scale at the end of this document, making certain that your evaluation of faculty conforms to your department’s approved workload policies. Your evaluations on this sheet will serve as the basis for our discussions of salary merit increases, and you should distribute to faculty a copy of what is written on this document. Please also indicate at the end of this form if there are potential workload adjustments that should be discussed with the dean.

Please also note the wide variety of indicators for research, teaching, and service. This will allow you to make meaningful differentiations among faculty.

1. Research and scholarly or creative impact: Detail the nature, quantity, and quality of publications or scholarly and creative productivity, and identify landmark publications (e.g., book, major article in top journal). To the extent possible, please indicate the impact of the work. Indicate faculty member’s contribution on multi-authored works. Include grant and contract activity (including submission of grant and fellowship applications), papers delivered, and symposia organized.
















2. Teaching, including mentoring and directing of independent work: Evaluate classroom performance (student evaluations, peer classroom visits, teaching awards); unusual teaching load; pedagogical innovations; particularly demanding courses; low or high enrollments; satisfactory or exemplary participation in assessment; supervision of theses, dissertations, postdocs, and undergraduate research; Engaged learning.






















3. Service that contributes to the department’s, college’s, university’s, and community’s goals and missions (no score for assistant professors): Include undergraduate and graduate advising; service to the profession, editorial contributions, grant review, public outreach, etc. Please make certain that your evaluation of service distinguishes among faculty who contribute highly and those who contribute less or much less.


















4. Professionalism/Collegiality: Note cooperation on behalf of the greater good of the department, college, and university appropriate to rank.















5. Are there potential workload policy matters that will need to be discussed with the dean (including workload adjustment)? Please comment briefly.









9	Truly extraordinary
8	Exceptional
7	Greatly exceeds expectations
6	Exceeds expectations
5	Typical, expected performance
4	Somewhat below expectations
3	Far below expectations
2	Barely acceptable 
1	Unacceptable performance
