
1 March 2019 

TO: Michael Braun, Marilyn and Leo F. Corrigan Research Professor; and Associate 
   Professor of Marketing, Cox School of Business 
Jaime Clark-Soles, Professor of New Testament, Perkins School of Theology 
James Coleman, Associate Professor of Law, Dedman School of Law 
Jennifer Dworak, Associate Professor of Computer Science and Engineering, 
   Lyle School of Engineering 
Tom Fomby, Professor of Economics, Dedman College 
Ed Fox, Marilyn and Leo Corrigan Research Professor; W.R. and Judy Howell 
   Director, J C Penney Center for Retail Excellence; and Professor of Marketing 
   Cox School of Business 
Akihito Kamata, Professor of Psychology, Dedman College; and Professor, 
   Education Policy and Leadership, Simmons School of Education and 
   Human Development 
Jill Kelly, Associate Professor of African History, Dedman College 
Derek Kompare, Associate Professor of Film and Media Arts, and Chair, Film and 
   Media Arts Division, Meadows School of the Arts 
Fred Olness, Professor of Theoretical Physics, Dedman College 
Doug Reinelt, Associate Provost for Faculty Affairs, and Professor of Mathematics, 
   Dedman College 
Paige Ware, Mary Elizabeth Holdsworth Endowed Professor, and Professor of 
   Teaching and Learning, Simmons School of Education and Human Development 

FROM:  Steven C. Currall, Provost and Vice President for Academic Affairs 
Dayna Oscherwitz, President of the Faculty Senate; Department Chair and 

Associate Professor of French 

RE: Working Group for Colonial Group Faculty Survey 

In spring 2019, SMU will join several universities in the Colonial Group (see 
https://www.smu.edu/Provost/IR/Resources/PeerUniversities) to conduct a Faculty Survey. 
This study is intended to assess institutional climate, workload, work life balance, the tenure 
and promotion process, mentoring, research and scholarship infrastructure, and benefits.   All 
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full-time faculty will receive an invitation to participate in this confidential survey in early 
March, and the survey will remain open for completion until early April. 
 
In this broad-ranging survey, all SMU faculty will be prompted to respond to a series of 
questions arranged across the following major categories: (1) Overall Satisfaction, (2) 
research and creative scholarship, (3) teaching and advising, (4) workload, (5) atmosphere of 
department/unit, (6) collaborative opportunities, (7) promotion, (8) overall climate and  
opportunities, (9) mentoring, (10) service, (11) shared governance, (12) work and personal 
life balance, and (13) retention. 
 
In addition to SMU-specific data, we will have access to benchmarking data derived from 
the responses of the participating Colonial Group institutions.  As we begin to implement the 
recommendations from Continuing the Ascent in our quest for greater academic quality and 
stature, having a faculty-informed perspective will help us establish a baseline understanding 
from which we can measure performance and develop additional opportunities for 
improvement.   
 
SMU’s faculty last participated in the Colonial Group Survey in the 2012-2013 academic 
year.  As a result of workload challenges, those survey results were not broadly 
communicated.  We have addressed these challenges in 2019 and have established a plan for 
survey analysis and for communicating survey results. 
 
In partnership with the Faculty Senate, the Provost’s Office is commissioning a Colonial 
Group Faculty Survey Working Group, consisting of a representative body of faculty 
members, with the specific charge to:  
 

1. Analyze Colonial Group Faculty Survey data (both SMU-specific and Colonial 
Group benchmarks) and make recommendations for improvement 

2. Promote and recommend analytical standards that support strong data governance 
and integrity 

3. Maintain confidentiality and establish analytical safeguards that promote 
confidence in data within the SMU community 

4. Advise and assist the joint Provost Office and Faculty Senate team in 
communicating Faculty Survey outcomes to the community 

5. Establish a process and a recommended framework to support ad hoc analysis of 
SMU data 

 
With your support, we hope to share preliminary Colonial Group Faculty Survey findings 
with the campus in May 2019 and, after a period of analysis, share more detailed results in 
autumn 2019.  Although we did not release the 2012-2013 Faculty Survey data for the 
reasons mentioned above, we did retain the information.  In the content shared with the 
community this autumn and beyond, we intend to include comparisons between the 2012-
2013 results and present. 
 
 



1 March 2019 
Page 3 

Below is a summary of key milestones in the distribution, completion, analysis, and 
communication phases of the 2019 Colonial Group Faculty Survey: 

To support this plan, we are holding a kick-off meeting for the working group on Thursday, 
21 March 2019, from 3:00 - 4:30 pm in Perkins Administration Building, Room 311. Your 
attendance at the meeting is mandatory.  Please contact Carolyn Jeter in the Provost’s Office 
at cwjeter@smu.edu) to let us know whether or not you are willing to serve.

Thank you in advance for agreeing to serve on this important working group.  Your work 
will have a lasting impact on advancing academic quality at SMU.  

Sincerely, 

Steven C. Currall, Ph.D. 
Provost and Vice President for Academic Affairs 

Dayna Oscherwitz 
President, Faculty Senate 
Department Chair and Associate Professor of French 
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