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Perkins School of Theology is a graduate school
of Southern Methodist University in Dallas.
SMU was founded in 1911 by what is now
The United Methodist Church.
Perkins was founded in 1914.

The present campus was occupied in 1950
following a generous gift from

J.J. and Lois Perkins of Wichita Falls, Texas.

Bridwell Library, a gift of J.S. Bridwell of Wichita Falls

and his daughter, Margaret Bridwell Bowdle,

opened in the same year.
The Theology Quadrangle consists of three
classroom and administrative buildings:
Selecman Hall, Kirby Hall and Elizabeth Perkins Prothro Hall;
Perkins Chapel, serving the entire University campus;
and the prestigious Bridwell Library.

Perkins celebrates the completion of Prothro Hall

and the renovation of Kirby and Selecman Halls
on September 11 with a prayer service,

ribbon cutting ceremony, open house and luncheon.
The new 20,000 square-foot building houses
facilities for teaching, administration and community uses —
including seminar rooms and classrooms,
conference rooms, a preaching lab and a computer lab.

While the main campus location is in Dallas,
Perkins continues its academic
presence with an extension program
in the Houston-Galveston area.



MISSION STATEMENT

The primary mission of Perkins School of Theology,
as a community devoted to theological
study and teaching in the service of the church of
Jesus Christ, is to prepare women and
men for faithful leadership in Christian ministry.

Perkins School of Theology affirms its relationships
to the community of learning that is
Southern Methodist University, to the universal
church (inclusive, ecumenical and global),
to The United Methodist Church specifically, and
to its particular geographical and
cultural setting in the southwestern United States.

These relationships are sources of strength
and avenues of service for the school as it pursues
its twin tasks of theological reflection
and theological education to the glory of God.

SMU ALMA MATER

Oh we see the Varsity,
Varsity, Varsity;

As she towers o’er the hill over there.
And our hearts are filled with joy,
SMU, SMU
Alma mater, we’ll be true forever!

See smu.edu/spirit
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2009 - 2010 CALENDAR

The following calendar is an academic calendar for the Perkins School
of Theology. Campus events are advertised regularly via e-mail and in
the Daily Campus newspaper. As an SMU student you are invited and
encouraged to attend all SMU activities.
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FALL 2009

Orientation for all new students
First day of classes in Houston-Galveston Program
Late Registration - 206 Kirby Hall, Registrar’s Office

Last day to withdraw from all classes without any
tuition charge

First day of classes in Dallas

Last day to register, add courses, or drop a course
without grade record or tuition billing

Labor Day — University holiday (offices closed & no
classes)

Tuition and Fees due to SMU
Divisional Meetings, 11:30 a.m.
Perkins Youth School of Theology Open House

Inside Perkins in Dallas

Faculty Conference

Perkins faculty meeting, 9:30 a.m.
Divisional meetings, 11:30 a.m.
Inside Perkins in Houston

Faculty as Guild, 9:30 a.m.

Perkins faculty meeting, 9:30 a.m.

Advance registration for Spring Term and Interterm.

Last day to drop a class for Fall Term.

Divisional meetings, 11:30 a.m.

Last day of classes in Dallas

Thanksgiving Recess — University Holidays (offices closed)
Reading and writing period

Last day to withdraw from the University

Lessons and Carols, Perkins Chapel, 4 and 8 p.m.

Last day for submission of all written work, 5 p.m.
Perkins faculty Meeting, 9:30 a.m.

Final examinations

Grades must be posted by noon

Official University close of term and conferral of degrees
University Holidays (Offices Closed)
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INTERTERM 2010

Tuition for January Term due to SMU
Perkins Interterm

University Holiday (offices closed)

Doctor of Ministry Interterm Session

Perkins School of Youth Ministry

United Methodist Certification in Youth Ministry

Martin Luther King Day — University holiday (offices
closed).

SPRING 2010

Orientation for new students
Late Registration - 206 Kirby Hall, Registrar’s Office

Last day to withdraw from all classes without any
tuition charge

First day of classes in Dallas
Last day to file for May graduation
First day of classes for Houston-Galveston Program

Last day to add courses, or drop courses without grade
record or tuition billing

Perkins faculty Meeting, 9:30 a.m.
Ministers Week

Divisional meetings, 11:30 a.m.
Inside Perkins in Dallas

Tuition and Fees due to SMU

Perkins faculty meeting, 9:30 a.m.

Theological School for the Laity

Perkins and SMU Spring Break

Inside Perkins in Houston

Divisional meetings, 11:30 a.m.

Faculty as Guild, 9:30 a.m.

Perkins Youth School of Theology Spring Youth Forum

Easter Recess (no classes).

Good Friday — University holiday (offices closed)
Perkins faculty meeting, 9:30 a.m.

Advance registration for Summer and Fall Terms
Last day to drop a class for Spring Term.
Divisional meetings, 11:30 a.m.

Inside Perkins in Dallas

Last day to withdraw from the University

Last day of classes in Dallas



May
3  Monday Perkins faculty meeting, 9:30 a.m.

3-6 Reading and writing period
6  Thursday Last day for submission of all written work, 5 p.m.
7-12 Final examinations
10  Monday Last day of classes for Houston-Galveston Program
13-14 Intern orientation
14 Friday Grades must be posted by noon

15  Saturday Commencement, 9:30 a.m., Moody Coliseum

A Celebration of Degrees and Academic Achievements,
2 p.m., Highland Park United Methodist Church.

Official close of term and date for conferral of degrees
31 Monday Memorial Day: University Holiday (offices closed)

SUMMER 2010

June
1-July 9 Perkins Summer Session
4 Monday Last day to file for August graduation
14-24 United Methodist Certification for Christian Education and
Church Music
14-July 2 Doctor of Ministry Summer Session
July
5 Monday University holiday (offices closed)
11-31 Perkins Youth School of Theology Summer Academy
11-Aug 5 Course of Study School
August

4 Wednesday Official close of term and date for conferral of degrees

More information about the academic calendar for the Houston-
Galveston Program is available from the program’s office in Houston
and online at smu.edu/Perkins/Admissions/housgal.aspx.



GETTING SETTLED...

...IN DALLAS OR HOUSTON-GALVESTON

Whether you are moving to Dallas or beginning classes at our
Houston-Galveston program, finding local resources can ease your
transition. Here is a listing of commonly used offices and services to
help you get started:

Set up a bank account:

Students beginning their studies at the Dallas campus may wish to
start a bank account nearby. These are some of the major banks that
are located near campus. Bank policies for student accounts may vary.

Bank of America, 6901 Hillcrest, 214-987-3658, bankofamerica.com
Chase, 2900 E. Mockingbird, 214-739-9800, chase.com

Compass Bank, 6501 Hillcrest, 214-346-6141, compassbank.com
Washington Mutual, 8127 Preston, 214-363-8833, wamu.com

Students beginning their studies at the Houston-Galveston program
should be able to find a branch of any major bank nearby. St. Luke’s
at the Crossroads is located between the Greenway Plaza area of
Houston and River Oaks. The Upper Kirby District is also close.
Enter ZIP code 77027 in your bank’s location search to find a local
branch. Banking, dining and retail opportunities in Galveston are con-
centrated on the eastern end of the island. Enter the ZIP code 77551
to find locations there.

Register your car: Students at accredited Texas colleges and universities
can keep their cars registered in their home state. If you choose to
register in Texas, you have 30 days to switch to Texas plates, which
must be accomplished before you apply for a Texas driver license.
First, you must have your car inspected at one of the many service and
repair stations. Then take your inspection receipt, previous registra-
tion, title and proof of Texas liability insurance to a County Tax
Assessor-Collector office. They will accept cash or a local personal
check if it is preprinted with local data and presented with a current
ID such as a driver license. Visit Texas Department of Transportation
online at dot.state.tx.us or call them at 214-653-7811. From campus,
the nearest County Tax Collectors are:

1. Central Office in Downtown Dallas
500 EIm Street, Records Building
Dallas, TX 75202

2. North Dallas Office
10056 Marsh Lane, Suite 160
Dallas, TX 75229



Acquire a driver license: Students (but not spouses) can keep their
home state driver license, but it is a good idea to have a Texas

driver license for purposes of check writing and car insurance. The fee
is $24. No written or driving test is required if you are transferring a
current, valid out-of-state driver license. Otherwise, you might be
required to take a written test. All of this must be completed at one of
several locations of the Texas Department of Public Safety within the
first 30 days of Texas residency. You should be prepared to encounter
long lines. Be sure to take with you: your current driver license, social
security card, Texas vehicle registration forms and proof of insurance.
It may be necessary to present other documents to establish proof of
identity, so please check their Web site or call ahead. The nearest
location to campus for the Department of Public Safety (DPS) is the
Dallas East office located at 11411 E. Northwest Hwy., Suite 111,
Dallas, TX 75218 (just west of Jupiter Rd.). This location is open
Monday to Friday, 7 a.m. to 5 p.m. Visit Texas Department of Public
Safety online at www.txdps.state.tx.us or call them at 214-553-0033
or 512-424-2000.

Register to vote: YOu have two options to register to vote in Texas; you
must be registered to vote to participate in its elections: (1) if you
obtain or renew a Texas driver license, you can indicate on the appli-
cation form that you wish to register to vote and they will complete
that step as you finish the licensing process; or you can (2) contact the
Secretary of State Elections Division of Texas to complete a voter
registration application. You may request that a postage-paid application
be mailed to you by filling out a form online at www.sos.state.tx.us/
elections/voter/reqvr.shtml Or you may obtain an application from
the county Voter Registrar’s office, libraries, many post offices or
high schools, Texas Department of Public Safety offices and Texas
Department of Human Services offices. This form must be mailed

to the voter registrar of the county of residence, which for Dallas
County is Elections Administrator Bruce Sherbet, 2377 N. Stemmons,
Ste. 820, Dallas, TX 75207. If you have additional questions, you can
contact the Dallas County Elections Department at 214-819-6300 or
Secretary of State Elections Division toll-free at 1-800-252-VOTE
(8683).

Find a job: The following resources can help you or your spouse locate
a job:

JOB BOARD: To view church positions in both Dallas/Fort Worth
and surrounding areas and jobs with SMU and local businesses, please
see smu.edu/Perkins/StudentLife /Living/JobPositions.aspx.
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In Houston, jobs are posted on the bulletin board in the entryway at
the Crossroads. Students affiliated with the Texas Conference of the
United Methodist Church will find it helpful to explore postings at
www.txcume.org/jobs_find.asp and to subscribe to the conference
group e-mail by sending an e-mail to Rebecca Hernandez at garciar@
txcumc.org.

HEGI FAMILY CAREER DEVELOPMENT CENTER: Located in the
SMU Hughes-Trigg Student Center, this center provides information
about campus jobs as well as others. You can reach the Career Center
at 214-768-2266 or visit online at career.smu.edu. A list of departments
on campus which regularly hire students is also available at smu.edu/
financial_aid/StEmploy.asp.

SMU HUMAN RESOURCES: This office is located at Expressway
Tower, located at 6116 Central Expressway (2nd floor) and has infor-
mation on full-time employment possibilities at SMU. You can reach
them at smu.edu/HR or 214-768-3311.

DAILY CAMPUS: The campus newspaper of SMU has job listings, as
do other local newspapers. Printed copies of the SMU Daily Campus
are available in Kirby and Selecman Halls, or you can view it online at
smudailycampus.com.

STUDENT APPOINTMENT INFORMATION: If you are interested in
a student appointment and want to look into the possibility of pas-
toring a United Methodist church, information is available at smu.
edu/Perkins/StudentLife /Living/JobPostings /StudentAppts.aspx.

Arrange Child Care: Full-time child care is available at SMU Preschool
and Child Care Center, a small NAYCE accredited service for SMU
students, faculty and staff. Call 214-768-2278 for more information
or visit smu.edu/childcare. Many students have found alternative
affordable child care by shopping around. There is normally an 8- to
12-month waiting list, so get on the list early. Call Child Care Answers
at 214-631-CARE (2273) for information on child care in the Metro area.

Arrange Housing:

TEMPORARY OR GUEST HOUSING IN DALLAS: For temporary
housing or out-of-town guests, special rate consideration might be
available at either the Radisson Hotel Central/Dallas or the Marriott
Courtyard.

Marriott Courtyard 10325 N Central Expwy 214-739-2500
$109 per night (with SMU discount)
Radisson Hotel Central/Dallas 6060 N Central Expwy 214-750-6060

$109-149 per night (SMU discount by availability)



TEMPORARY OR GUEST HOUSING IN HOUSTON-GALVESTON: There
are a number of hotels with a wide range of prices available near both
locations for those wishing to stay overnight.

The hotels closest to the Houston location include:

LaQuinta Inn 4015 SW Freeway 713-623-4750
Residence Inn West University 2939 Westpark 713-661-4660
Galveston is a vacation destination. Hotel prices depend on proximity
to and view of the water. The hotels closest to Moody Memorial First
UMC include:

Holiday Inn on the Beach 5002 Seawall Blvd 409-744-6677
Hilton Galveston Island Resort 5400 Seawall Blvd 409-744-5000
Best Western 5914 Seawall Blvd 409-740-1261

COMMUTER HOUSING: This lodging is designed for Perkins students
who are on campus two to three days per week. For information
about this option and other possibilities that might be available,
contact the Office of Admissions and Financial Aid at 214-768-2293.
Students who need accommodations during the whole week or wish
for a spouse/child to reside with them should apply for traditional res-
idence hall housing. Please contact SMU Office of Residence Life and
Student Housing (RLSH) at 214-768-2407 or visit their Web site at
smu.edu/housing for more details.

GRADUATE HOUSING: The two graduate residence halls for SMU,
Martin and Hawk Halls, are situated next to the Perkins Theology
Quad. Martin and Hawk are apartment-style residence halls that are
available for singles, couples and families. On-campus apartments
(SMU Apartments) also are available. For further information on
graduate housing, contact the SMU Office of Residence Life and
Student Housing (RLSH) at 214-768-2407 or check their Web site at
smu.edu/housing for an overview of residence halls and resident life.

OTHER LOCAL OPTIONS: Dallas has a wide variety of apartments
and houses for rent. Housing information can be found online at
smu.edu/Perkins/StudentLife /Living/JobPostings /housing.aspx.
Apartment locators are also available to help you find an apartment
for no charge.

For apartments contact:

Apartments R US, a Free Locator Service
ask for Randi, toll-free 1-888-618-7656
aptsrusrandi@hotmail.com
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Take Care of You and Your Family:

HEALTH INSURANCE: SMU offers student insurance for students,
spouses and families. You can find specific information about details
of the coverage provided, length of the plan, as well as cost informa-
tion online at ahpcare.com/smu or by calling Academic Health Plans
at 1-888-308-7320. Crystal Garcia at Memorial Health Center is also
available to answer questions about SMU Health Insurance or to
provide information packets with current rates. Contact Crystal at
214-768-1507.

MEDICAL SERVICES: All registered students who pay the Health
Center fee are eligible for health services. Students registered for 12
or more credit hours are automatically charged the health fee.
Students taking 11 credit hours or fewer must request the health
service option at the time of registration, or may pay the fee at the
Health Center at the time of treatment. The health fee covers primary
care physician visits at no charge, as well as all counseling services.
There is a charge for specialized physician care (gynecology and der-
matology clinics), laboratory tests, x-rays, pharmaceuticals and sup-
plies. The Health Center offers other services including vaccinations and
a pharmacy. Memorial Health Center is conveniently located

just north of the Perkins Theology Quad on Bishop Boulevard. For
more information about health services, contact the Health Center at
214-768-2141 or visit their Web site at smu.edu/healthcenter.

Other Community Resources:

City of Dallas: dallascityhall.com
Dallas County: dallascounty.org

City of Houston: houstontx.gov

City of Galveston: cityofgalveston.org
State of Texas: texasonline.com
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...AT SMU

At Orientation we will help you take care of many of the details of
getting settled into SMU including acquiring your student 1D,
parking sticker and e-mail access.

Student Identification Card: You can get your student identification (1D)
card, also known as a Pony Express card, at the Park ’N Pony office.
Your ID card is necessary to check out books at SMU libraries and
also will give you discounts at participating area restaurants, movie
theatres and other stores. You can use your ID card as a special debit
card by adding funds to it at the Park "N Pony office or online at
smu.edu/parknpony/id_card_services/online_deposit.asp. This Express
CAS$H can be used to make copies at SMU libraries or to purchase
food at the dining facilities or vending machines on campus. How-
ever, Express CA$H cannot be used to pay for Perkins Community
Lunch or community meals at the Houston-Galveston program. The
Park ’N Pony office is located in Expressway Tower at 6116 Central
Expressway, Suite 101, and is open Monday to Friday, 8:30 a.m. to 5
p.m. You can contact them at 214-768-7275 or visit their Web site at
smu.edu/parknpony.

Parking at smu: If you purchase a parking permit decal, you can park in
the Meadows parking garage, the Dedman Center parking lot and a few
other designated places on campus. To ensure that you park in a correct
location, please refer to a campus map. These are available online at smu.
edu/maps. The fee for an on-campus parking permit for the year is
$250 for students taking 10 hours or more or $125 for students taking
9 hours or less. This permit covers the fall, spring and summer terms.
You can also obtain a DART pass at the Park ’N Pony office for free
access to all Dallas Area Rapid Transit trains and buses. There is a one-
time set-up fee of $5 for the DART pass.

To obtain your parking permit decal, you may pay the appropriate fee
electronically at Access.SMU by navigating to Student Self Service>
Finances>FinancesHome>Purchase Campus Essentials and click the
appropriate term. If you pay electronically, you can request the decal
be mailed to you directly, or bring your printed receipt of payment to
the Park "N Pony office in order to pick up the decal. If you prefer to
pay while on campus, you may do so at the Park ’N Pony office. The
office only accepts cash or check. You will need to present your
student ID card to purchase a parking permit. You will find the location,
hours and contact information for the Park 'N Pony office in “Student
Identification Card” information above.
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For extension program students, parking is free in both Houston and
Galveston. Additional parking for the Houston location is available
curbside on Marquardt or across W. Alabama in the St. Luke’s UMC
parking lot.

Assistance with Campus Computing Systems: The SMU Information
Technology Services Help Desk is located on the fourth floor of the
Blanton Student Services Building. The Help Desk is the primary
provider of assistance for using campus systems and networks. More
information about services provided by SMU ITS can be found at
smu.edu/its. The Help Desk can be reached at 214-768-HELP (4357)
or via e-mail at help@smu.edu. Help requests may also be submitted
online at help.smu.edu.

Perkins Instructional Technology also provides some on-site assistance
with campus networks and basic media support. Perkins IT can be
reached at 214-768-2237 or at perkit@smu.edu. Bridwell Library
provides assistance with using library systems and databases through
the Circulation Desk or the Reference Office.

Extention Program students should contact Susan Buchanan at
susan@smu.edu or 713-621-5059 for assistance with the equipment
in the faculty/student workroom and for IT support for classroom
presentations.

Primary University ID and Password Management: Most University com-
puting services, including e-mail, Access.SMU, Blackboard and
PerunaNet, utilize a common User ID (the 8-digit SMU ID number)
and a single, strong password. Incoming students should be notified
of their initial password by mail prior to orientation. Passwords must
be changed a minimum of once every 6 months. A valid password
requires the following:

= Must be at least 8 characters long
= May not contain more than 3 numerals found in your SMU 1D
number in the order they appear in that number
= May not be a password you have used before
= Must contain at least 3 of the following 4 character sets:
= Upper Case Letters
= Lower Case Letters
= Numbers
= Special Characters (e.g. |@#3$%"&*)

ITS provides an online Password Management Tool at smu.edu/its/
password that allows you to change or reset your password or unlock
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your account online. The system requires preregistration to establish
security identification questions. Please register with the Password
Management Tool as soon as possible. If you need your password changed
or unlocked and you are not registered with the online system, you
will have to go to the ITS Help Desk in Blanton with your SMU 1D
during business hours to have your password reset for you.

Access.SMU: SMU students can register, check grades, pull unofficial
transcripts, view the course catalog, maintain contact information and
access many other University services through Access.SMU at access.
smu.edu.

SMU E-mail: All students receive a free University e-mail account. New
students should receive notification of their SMU e-mail address
along with their initial password by mail prior to orientation. The
University uses the SMU e-mail account to communicate information
regarding, billing, deadlines, financial aid, scholarship and other
critical matters, so check your SMU e-mail regularly. You can access
your SMU e-mail from the Web at webmail.smu.edu. You can also
use a POP or IMAP mail client such as Mac Mail, Windows Mail,
Thunderbird, or Eudora. Instructions for setting up POP or IMAP
software can be found at smu.edu/help/docs. You cannot automati-
cally forward mail from your SMU account to another e-mail address.

The e-mail address for the Perkins School of Theology Office of
Admissions and Financial Aid is theology@smu.edu. All faculty and
staff e-mail addresses can be found through the “Faculty/Staff”
link on the main page of the Perkins School of Theology Web site,
smu.edu/Perkins /FacultyAcademics/DirectoryList.aspx.

PerunaNet: SMU’s wireless Internet access, PerunaNet, is available

to students in most parts of the SMU campus, including Bridwell
Library, Kirby Hall, Selecman Hall, Prothro Hall and residence halls.
PerunaNet is a secure network requiring an SMU ID and password
to authenticate. Setup instructions and downloadable setup software
are found at smu.edu/help/documentation%20and%20download /doc-
umentation.asp.

Students in the Houston-Galveston Extension Program should
contact Susan Buchanan for the username and password for the wifi
at the Crossroads.

off-Campus Network Access: Many campus services, such as Access.
SMU and Webmail, can be used through an independent Internet
Service Provider. (Please be advised to be very cautious when using
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unsecured public networks.) Some services require access via the
University’s Virtual Private Network, smu.edu/help/networking/vpn.
asp. For anyone who must use dial-up access, SMU provides Point-
to-Point Protocol (PPP) service through standard 56K V.90 modems.
Instructions for connecting to the VPN or dial-up services are found
at smu.edu/help/docs. All use of SMU'’s network resources is governed
by the University’s Computing and Communications Acceptable Use
Policy (See Appendix D).

U.S. Mail Boxes: There is a campus post office, located on the west
side of the main level of the Hughes-Trigg Student Center, which
provides the service of U.S. mail boxes to SMU students. In order to
receive personal mail, students who live on campus should request a
U.S. mail box from the campus post office. The rental fee is included
in the housing fee for students who live in one of the on campus
Residence Halls. However, there is a rental fee of $75 per year (or
$35 per semester) for students who live in the SMU Apartments or
off campus. You can call the campus post office at 214-768-4450 or
visit their Web site at images.smu.edu/?page=postal.

Telephone Information: On-campus students are provided a phone, free
voice mail and local calls in their residence hall rooms. You must use
your own calling card service or cellular telephone for long distance
calls. Information on the voice mail system is available by calling
214-768-3886.

Paying Tuition and Fees: Tuition and fees are due September 18, 2009,
for fall semester; December 28, 2009, for January Inter-Term; and
February 19, 2010, for spring semester. Late payments will incur a
$150 late fee. Payments can be made using a credit card (MasterCard,
Discover Card and American Express) or by electronic check (echeck)
by visiting smu.edu/bursar/webpay.asp. TO view your account
information online go to access.smu.edu.

We do offer various monthly payment plans by TuitionPay adminis-
tered by Sallie Mae. If you would like to enroll in a TuitionPay Plan,
or need additional information, please contact Sallie Mae at 800-635-
0120 or visit salliemae.com/site/tuitionpay. You also can contact
Tiffany Hawkins at thawkins@smu.edu or 214-914-4527.

Student Loans: SMU'’s Division of Enrollment Services administers
federal student loans based primarily on financial need as determined
by the Free Application for Federal Student Aid (FAFSA). You can apply
over the internet at fafsa.ed.gov after January 1.
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All questions about the FAFSA and Stafford (federal) student loans
must be directed to Barbara Waters, Graduate Financial Aid
Counselor for the SMU Division of Enrollment Services. You may
contact her at 214-768-2371 or bwaters@smu.edu. The Web site for
this division is smu.edu/enrollment_services.

Questions regarding refunds and payments can be directed to
Paulette Caraway, Student Account Specialist. She can be reached at
214-768-2799 or pcaraway@smu.edu.

16



...AT PERKINS

Important dates, Continuing Education events, Community Life
information, Financial Aid information and much more is available
online at smu.edu/perkins.

Orientation/Registration: Your first experience at Perkins will likely be New
Student Orientation. This is a time for you to be introduced to the
academic, social, spiritual and logistical aspects of seminary. To get
more information, please visit smu.edu/perkins/admissions/aspx.

Buying Textbooks: Required and recommended textbooks and study
aids are available at the Cokesbury Bookstore, conveniently located in
112 Selecman on the Dallas campus or in Houston, diagonally across
Edloe from the Crossroads on W. Alabama. Cokesbury also offers a
large variety of religious books, Christian education materials and
curriculum, church supplies, software, gifts, greeting cards and much
more. Students receive a 20 percent discount on most purchases and
using a Cokesbury account allows students to take the entire semester
to pay for textbooks, interest free. The campus location also offers
convenient part-time jobs for students.

In Dallas, Cokesbury is open Monday to Friday, 9 a.m. to 4:30 p.m.
To contact this location, call 214-768-3226 or e-mail cokesbury@
smu.edu. In Houston, Cokesbury is open Monday through Friday
10 a.m. to 6 p.m. and Saturday 10 a.m. to 3 p.m. Stephanie Kimble
handles the academic books in Houston. She can be reached at
713-621-1755 or skimble@cokesbury.com.

Financial Aid: As a Perkins student, you have available to you various
sources of financial aid. If you were awarded a merit-based scholarship
for your studies at Perkins, that scholarship is renewable each year as
stipulated in your award letter. The Perkins Tuition Grants are
awarded on a first-come, first-serve basis. Please apply as soon as
possible after January 1 each year by completing the FAFSA online at
fafsa.ed.gov. You can start filling out the FAFSA beginning January 1
even if you have not filed your income tax. In addition to the resources
available here at Perkins, the Office of Admissions and Financial Aid
provides an online list of outside “Scholarships, Grants and Loans” at
smu.edu/Perkins/Financial /outside.aspx. This list is updated on a
continual basis, so check this valuable resource often. Apply for every
grant and scholarship for which you are qualified. Watch for notices
about financial aid and other scholarships in the weekly online Perkins
News. For additional information about resources available to help
finance your education, contact Tracy Anne Allred, Director of
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Student Services for Perkins, at 214-768-1480 or tallred@smu.edu.
For federal loan information, contact Barbara Waters at 214-768-2371
or bwaters@smu.edu.

Perkins Community Life Fee: Each year Perkins students are required to
pay a Community Life Fee to help provide some basic services for the
Perkins Community. This fee covers the Perkins Look Book and
offsets the costs for community events such as the Fall Banquet,
Spring Banquet, graduation events, CHAP and Community Lunch,
as well as other events planned year to year. It also provides coffee,
tea, lemonade, ice and incidentals for students. The fee is $30 for the
year. You can pay your fee during Perkins new student orientation or
in the Office of Community Life. If the fee presents an unusual hard-
ship for you, contact Tracy Anne Allred or Shellie Ross in the Office
of Community Life at 214-768-3371.

Look Books: The Look Book is a pictorial directory that includes a
photograph and contact information for students, faculty and staff
members of Perkins School of Theology. Every enrolled Perkins
student will receive a Look Book during the fall term.

Mailboxes: Every regularly enrolled student who is not on full-time
internship is assigned a campus mailbox at the beginning of each fall
and spring term. For the Houston-Galveston program, these mail-
boxes are located in Houston in room 105, the Student/Faculty
Workroom. In Dallas, they are located on the first floor of Kirby Hall
where you will also find mailboxes for the Perkins Student Association
and all Organized Interest Groups. Once you have a box, it will be
important to check it regularly for notices of community events, mes-
sages and returned graded course work from your professors. Faculty
mailboxes are also located on the first floor of Kirby Hall. U.S. mail is
not delivered to student mailboxes.

Lockers: Lockers are available both in Kirby Hall and Bridwell Library
without charge. These can be requested for the entire term so that
you can store your personal items and books on campus. For details,
review the Bridwell Library information in this handbook or inquire at
the Circulation Desk of Bridwell Library or the Office of Community
Life in Kirby Hall.

Lost and Found: The Perkins lost and found is located in the Office of
Admissions and Financial Aid in Dallas or in the director’s office, room
106 at the Crossroads in Houston.
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SMU /PERKINS RESOURCES

ACADEMIC RESOURCES

The academic experience at Perkins School of Theology can be very
challenging, and it helps if you are able to get well organized and
establish good study habits. The first term, in particular, can feel
overwhelming because everything is so new. The good news is that
help is available! The following information is provided to help you
get on the right track.

LEARNING DEVELOPMENT OPPORTUNITIES

English as a Second Language (ESL): SMU has resources for ESL students
at a variety of different levels. ESL courses are offered to students.
Books, CDs and other resources are available in the self-study lab.
Contact John E. Wheeler, Director of ESL, at 214-768-1129,
jwheeler@smu.edu or check the Web site at smu.edu/esl.

Study Groups: You might find it helpful to form a study group for each
of your classes. While you are required to do your own work, it can be
advantageous to discuss lectures and study with someone else for the
exams.

Community Life & Organized Interest Group (0IG) Programs: The Office of
Community Life, as well as the various Organized Interest Groups at
Perkins, sponsors programs throughout the year for the Perkins
Community. These programs provide important information and offer
an opportunity for dialogue and a chance to interact with faculty
members, administrators and guest speakers.

Students with Disabilities: Perkins and SMU are dedicated to giving all
students the best educational experience possible. As part of this goal,
SMU and Perkins welcome the opportunities to work with all students
with disabilities to obtain the resources needed to maximize their
learning. At Perkins, students should contact Richard Nelson,
Associate Dean for Academic Affairs, at 214-768-4334 or rnelson@
smu.edu at the start of classes.

A helpful resource at SMU is the Services for Students with Disabilities
office. Its mission is to provide individual attention and support to
students with disabilities, to assess their unique needs and to

identify campus resources for them. The office also works closely with
faculty members, advisers and staff at the Learning Enhancement
Center to provide appropriate assistance when needed. Documentation
of a disability needs time to be reviewed to determine eligibility, so it
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is important to submit documentation early. Please allow two weeks
for review of documentation before inquiring about eligibility for
services. Guidelines for documentation are posted at smu.edu/
studentlife/ssd/ossd_eligibility.asp. The Services for Students with
Disabilities office is located in 220 Memorial Health Center. For
more information, contact Rebecca Marin, Coordinator of Services
for Students with Disabilities, at 214-768-4557 or rmarin@smu.edu
or see their Web site at smu.edu/studentlife/ssd.

The sMu Altshuler Learning Enhancement Center: The A-LEC provides
free one-hour seminars on study skills and learning strategies. Topics
include time management, test anxiety, learning styles and speed
reading. For more information, call 214-768-3648, or visit smu.edu/
alec/workshops.asp. Workshops are typically offered late weekday
afternoons. The A-LEC is open Monday to Thursday, 8:30 a.m. to
10 p.m.; Friday, 8:30 a.m. to 5 p.m., and Sunday, 5 p.m. to 10 p.m.
The A-LEC is located in the Paul B. Loyd, Jr. All-Sports Center in
suite 202 (just east of the Meadows Museum).

The Writing Center: This is an additional service to assist students in any
stage of the writing process — from idea generation to proofreading.
Meet for 30 minutes with a rhetoric faculty member to improve
writing skills while getting help with current work. You must schedule
an appointment to use the Writing Center. Call early to make an
appointment; during busy times of the semester, there can be a one-
week waiting period. If you need to cancel an appointment, please
give 24 hours advance notice so that the Writing Center can offer
that appointment to another student. For more information, contact
the Writing Center at 214-768-4253 or visit them at smu.edu/alec/
wec.html. The Writing Center is located in the A-LEC and is open
Monday and Wednesday, noon to 5:30 p.m.; Tuesday and Thursday,
11 a.m. to 5:30 p.m.; and Friday, 1 p.m. to 3 p.m.

Alissa Bouler is available to students in Houston for individual
tutoring in writing papers. She can be contacted at 281-563-3652 or
alissa.bouler@gmail.com. There is no charge to the students for her
assistance; however, you must make arrangements for tutoring several
weeks before a paper is due. Please contact Susan Buchanan at 713-
621-5059 or susan@smu.edu before you contact Ms. Bouler.

Perkins Student Journal: The Perkins Student Journalis a publication of
student academic work that showcases exceptional examples of
writing from the student body. The papers included in the Journal
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not only show the theological diversity of the student body, but also
exemplify what professors at Perkins consider exceptional student
writing. Liturgical art is also included to demonstrate the importance
of the spiritual aspect of Perkins studies. Copies of the Journal are
available to members of the Perkins community during the fall term.

Blackboard Course Management System: Some courses at Perkins will
combine traditional classroom interaction with online interaction
using the Blackboard Course Management System (courses.smu.edu).
Blackboard brings the dynamics of a classroom environment to the
World Wide Web. It allows teachers and students to interact online in
much the same way as in a standard classroom. The difference is that
the participants can be almost anywhere in the world, at almost any
time.

All enrolled students should have the necessary technology to use
Blackboard. Blackboard is accessed through a supported web
browser. For current information on supported browsers, please visit
courses.smu.edu and click on “Browsers and Settings.” If you use an
unsupported browser, certain features may not work. To optimize
your computer’s settings for running Blackboard you will need to
enable Java and JavaScript.
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BRIDWELL LIBRARY RESOURCES

Bridwell Library of the Perkins School of Theology is the University’s
principal bibliographic resource for the fields of theology and religious
studies. Its mission is to acquire, organize, preserve, make accessible
and interpret materials in these and related fields. Among the library’s
special collections are distinctive holdings in world and regional
Methodism and early and fine printing. The interpretation of its
collections is accomplished variously through bibliographic instruction,
reference services, lecture, publications and exhibitions.

Bridwell Library’s excellent collections and beautiful reading rooms
are worth exploring early in your career at Perkins. Get to know your
library and its staff. They are there to help you make the most of
your education at Perkins. For more information about library tours,
research instruction sessions, policies and resources, stop by the
library or see the Bridwell Web site at smu.edu/bridwell.

Library Privileges and Access: Perkins students have library privileges at
all SMU libraries. The SMU library catalog can be found at libcat.
smu.edu. Present your 1D card to check out materials. By using the
barcode number printed along the bottom of the card, you can access
the library’s online resources from off-campus locations.

The north door to Bridwell Library has a ramp for physically disabled
patrons. Use the intercom (silver button) to ask the staff to unlock
the doors and to request assistance if needed.

Houston-Galveston: Students in the Houston-Galveston program should
consider Bridwell Library their first resource for research. Books can

be requested through the Circulation Desk and will be mailed to the
student’s home address.

In addition, a small reference library is available for students in the
Student/Faculty Workroom, room 105, at the Crossroads. Houston-
Galveston students should also obtain a TexShare card from the
Bridwell circulation department. This card will allow students to
check out books from area libraries participating in the TexShare
program including Houston Baptist University. Rice University is not
a TexShare participant but has excellent resources for use only within
the library. Instructions and other reference aids can be found under
“Houston-Galveston Essentials” on the Bridwell Library home page
at smu.edu/bridwell.
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Getting Help: The library staff is available to assist you in finding the
resources that you need. The reference desk is located across from the
circulation desk. A reference librarian is available from 8 a.m. until

6 p.m., Monday through Friday. Reference services include helping
with research questions, locating print and online material and
obtaining access to special collections and Methodist materials. You
can also get answers to many of your general questions at the circula-
tion desk.

Lockers: Library lockers are available free of charge to Perkins students
on a first-come, first-served basis. They are assigned for a period of
one term or for the summer. Continuing students can request
renewal of their locker assignment. For guidelines and an application
form, please inquire at the circulation desk.

carrels: Study carrels are available free of charge to Perkins students
who meet the established criteria. Like the lockers, carrels are
assigned for a period of one term or for the summer. Religious
Studies Ph.D. candidates receive priority assignments. For the fall
and spring terms, any remaining carrels are assigned by lottery.
Guidelines and application forms are available at the circulation desk.

Fines: TO ensure maximum availability of library materials, there is a
daily fine of fifty cents per item for overdue regular, circulating mate-
rials. Fines for reserve materials and computers are one dollar per
hour or partial hour. For more information about loan policies, visit
the Bridwell Web site at smu.edu/bridwell.

Reserves: Professors frequently place material on reserve in the library
so that all students in a class have access to it. Reserve items are kept
at the circulation desk and are shelved by call number. Library staff
can assist you in identifying items and call numbers, but can serve
you much more quickly if you bring call numbers to the Desk. To find
call numbers, there is a Reserves Binder at the circulation desk, or use
the Course Reserves tab in the SMU library catalog at libcat.smu.edu.
Searching by professor is usually most efficient, and results will be
listed in order by title. In addition to call number and location, the
SMU library catalog record for an item will show whether it is cur-
rently checked out or available. Reserve items for Houston-Galveston
students are located in the Student/Faculty Workroom, room 105,

at the Crossroads.
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Key Bridwell Library Telephone Numbers

Information 214-768-2481
Administrative Office 214-768-3483
Circulation Desk 214-768-1866
Interlibrary Loans 214-768-3984
Reference 214-768-4046
Public Events 214-768-3483
Special Collections 214-768-3440
Bridwell Library FAX 214-768-4295

Bridwell Library Hours — Fall and Spring Terms
General Collections
Monday - Thursday 8 a.m. - 11 p.m.
Friday 8 a.m. - 6 p.m.
Saturday 10 a.m. - 6 p.m.
Sunday Closed

Special Collections
Monday - Friday 8:30 a.m. - 5 p.m.
Saturday & Sunday Closed

Elizabeth Perkins Prothro Galleries
For most exhibits, the galleries are open the same hours as the library.

The Circulation Desk closes 15 minutes prior to the library closing. For holiday,
summer and interterm schedules, refer to the posted hours at the front doors of
the library or the Bridwell Web site.
Fondren Library — Fall and Spring Terms
214-768-7378
Open 24 hours a day, seven days a week.
See the Fondren Web site for exceptions at smu.edu/cul/

Hamon Arts Library — Fall and Spring Terms
214-768-2894
Monday - Thursday 8 a.m. - midnight
Friday 8 a.m. - 6 p.m.
Saturday 9 a.m. - 5 p.m.
Sunday 1 p.m. - midnight
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COMPUTERS, COPY SERVICES,
& MEDIA EQUIPMENT

Personal Computers in Class: Faculty and instructors have complete
discretion over the use of personal computers in their class sessions.
They can regulate or prohibit the use of such computers in any way,
including, but not limited to, requiring that all audio output be
silenced and prohibiting connections to network services. A student
who fails to comply with the stated parameters for computer use in a
class is subject to disciplinary measures.

Bridwell Computer, Printing, Photocopiers and Scanners: The basement
and mezzanine of Bridwell Library house several computers that are
available for use by Perkins students and faculty during regular library
hours. Students must provide their own storage devices; anything
saved on computers will be erased. These computers are equipped
with numerous resources for research; contact the Bridwell staff for
more information.

Laser printers and photocopiers are available on the first floor and in
the basement. Prints are ten cents per page. Photocopiers and printers
accept copy cards or your Express CA$H card (ten cents/copy). A
vending machine in the basement is available to add Express CA$H
to your SMU ID or to purchase a copy card. Scanners are available
for use free of charge on the first floor and in the basement.

sMU Computer Lab: Additional computers are available for use free of
charge to SMU students on the first floor of Fondren Library, at the
Computer Corner in Hughes-Trigg Student Center and at the Center
for Information Technology in the Arts. Hours are posted

in each area. For more information, directions and current hours, see
smu.edu/acs/acslab/default.asp.

Houston-Galveston Computer Access: The Student/Faculty Workroom in
the Crossroads includes a computer and printer/copier for student
use. The computer includes BibleWorks, Microsoft Word, PowerPoint
and Excel. Wireless Internet access is also available in most areas of
the Crossroads. During times of high usage, time can be reserved
through the Director in Houston.

Copiers and Laser Printers on Campus: There also is a card-access photo-
copier on the ground floor of Prothro Hall, near the northeast
entrance. Students can pay for copies and print outs with the Express
CAS$H card. Students also can make copies at Images, brought to
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SMU by Alphagraphics, which is located on the second floor of
Hughes-Trigg Student Center, 214-768-3047.

off-Campus Copy Services: Many copy stores and print shops in the
Dallas Metroplex provide copy services at varied costs. Consult the
telephone directory yellow pages for a copy center near you. The
closest to campus is Alphagraphics (214-363-1101), located on
Mockingbird next to the SMU bookstore. Kinko’s (214-696-9863) is
open 24 hours daily and has multiple locations; the nearest to
campus is at 5500 Greenville Avenue between Lovers Lane and
Southwestern. Kinko’s charges ten cents per copy (single-sided, black
and white).

Instructional Technology: Perkins Instructional Technology Service pro-
vides support for classroom technology, including digital projectors,
TV monitors, VCRs and DVD players. Requests can be placed using
the online form at smu.edu/theology_tools/forms/classroom_
request.html and must be received no less than two working days in
advance. Requests for support for student class presentations should
be copied to the instructor. Requests for use by student organizations
should be copied to the faculty adviser.

Requests for IT support in Houston or Galveston should be sent to
Susan Buchanan. A TV, VCR/DVD player, digital projector and
laptop computer are available for class presentations. Arrangements
can be made for other equipment as needed.

If an instructor has authorized audio recording of class lectures, the
recordings are available as digital files for download through
Blackboard. Additional instructions may be distributed in classes
that are being recorded.

SMU Media Resources: Bridwell Library, Hamon Arts Library and
Fondren Library’s Center for Media and Instructional Technology
(CMIT) all collect media resources of potential interest to Perkins
students. These collections are listed on the PONI online library
catalog at poni.smu.edu. CMIT is located in the west wing of
Fondren Library; its collection includes many popular films. Hamon
Library is located in the Owen Arts Center, just north of Bridwell
Library, and has extensive audio and video resources.
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COMMUNITY LIFE

A diverse community of faith, Perkins School of Theology, is a place
where we study, learn, grow, worship and experience God together.
Perkins is a community that cares. There are opportunities for con-
versation and fellowship with students and faculty inside and outside
the classroom. The community is enhanced by informal discussion
sessions, weekly worship, daily community lunch and small organized
interest groups.

Contact Shellie Ross in the Office of Community Life at 214-768-3371
or ssross@smu.edu with questions about Community Life at Perkins or
visit the Community Life Web site at smu.edu/Perkins/StudentLife/
Living.aspx.

cHAP: CHAP (Community Hour at Perkins) is an informal time for
faculty members, students and staff members to come together as a
community to discuss topics important to theological education and
parish ministry. CHAP sessions sometimes host guest speakers, but
are always a time for dialogue and discussion. CHAP is held Tuesdays
at 11:30 a.m.. If you would like to suggest a topic or speaker, please
contact Shellie Ross in the Community Life Office.

Community Lunch: Everyone in the Perkins community, including spouses,
partners and guests, can share low cost community meals, which are
provided throughout the week. These meals, prepared by Elizabeth
Ferguson, provide a time for informal discussion and fellowship, as
well as a forum for community announcements. The meals are $5
including drinks. Lunch is served in Prothro Hall Refectory Tuesday to
Friday, 12:15 p.m. to 1:15 p.m. If you prefer, you may bring your own
lunch to eat with the community.

Extension program students arrange their own community meal at
5:30 before class in Houston. Volunteers bring the meal along with
drinks and are reimbursed by the community. Each meal costs $3.
Moody Memorial First UMC in Galveston generously provides a con-
tinental breakfast and snacks throughout the day along with drinks
and coffee. There is no charge to students for provisions at Moody.
Students and faculty often have lunch together at one of the restau-
rants in Galveston.

Fall & Spring Banquets: Every year, the Office of Community Life
offers Fall and Spring Banquets for the Perkins Community. Perkins
faculty, staff and students as well as their respective spouses, partners
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and families are invited to attend. Each banquet includes a meal and
entertainment that promotes community within Perkins.

Perkins News: Published weekly during the fall and spring terms by
the Office of Student Services and Community Life, Perkins News
contains information about weekly events, important upcoming
announcements and other events pertinent to theological education
and Christian ministry. Students should read it regularly as it is a
source of important information including scholarships, awards,
payment dates and final exam schedules. The newsletter is e-mailed to
students, faculty and staff every week.

Family Participation: Spouses and partners are considered part of the
Perkins community and are always invited and welcome to partici-
pate in community meals and extracurricular events. They also are
welcome to visit a Perkins class on occasion or audit a class with the
advance permission of the professor.

Flyers & Notices: Watch for announcements and reminders throughout
Kirby, Selecman and Prothro Halls or online in the Perkins News.
Please remove all flyers and announcements 24 hours after your event
is over. Contact Shellie Ross in the Office of Community Life for
assistance.

The Crossroads in Houston has two bulletin boards with information
for Perkins students. One is in the entryway and includes job postings
and other general information. The other bulletin board is in the
Student/Faculty Workroom and includes information on financial
aid, library access and other SMU and Perkins notices.

Daily Campus: The Daily Campus is a newspaper serving the entire
SMU community. This is a source of information for campus events
including weekly movies in Hughes-Trigg and contains some area and
national news as well. It can be picked up in Kirby and Selecman
Halls. It also is available online at smudailycampus.com.

smu Dining: SMU offers a wide selection of food options on campus.
Acceptable forms of payment are cash, the Express CA$H Card or
credit card.

SMuU/Dallas Entertainment: Entertainment can easily be found on and
off campus. Students can enjoy one of the most comprehensive and
largest collections of Spanish art outside of Spain at Meadows
Museum which is located on the SMU Campus directly across Bishop
Boulevard from Perkins School of Theology. Outdoor recreational
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equipment can be rented from the Outdoor Adventure Center
located in Dedman Center for Lifetime Sports. The Hughes-Trigg
Student Center offers a variety of entertainment options including
free movies in the theatre, Pollock Art Gallery and Java City.
Discount tickets are available at the Mane Desk of Hughes-Trigg
Student Center for Six Flags and occasionally some local movie
theatres. SMU Athletic Event tickets are handled through the SMU
Athletic Ticket Office, located in Heritage Hall in Ford Stadium
(214-SMU-GAME).

Dallas News: Friday editions of The Dallas Morning News,
dallasnews.com, offer a comprehensive supplement which includes
detailed information regarding upcoming events, entertainment and
dining in the Dallas Metroplex.
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SPIRITUAL RESOURCES

PERSONAL SPIRITUAL LIFE

Preparation for ministry involves a careful balance of our academics with
our spiritual lives. As such, the focus on one’s spiritual growth
is an integral part of becoming a whole person ready for ministry.

Perkins, SMU and the communities of Dallas and Houston-Galveston
offer numerous opportunities for spiritual growth. The required first-
year spiritual formation program at Perkins provides one such avenue.
Spiritual growth, however, involves a process of searching and
exploring beyond the spiritual formation program. This process can
involve taking part in a personal or group Bible study; organizing
one’s own spiritual formation effort such as the Walk to Emmaus;
being part of an interfaith experience by attending worship at other
churches or worship services on campus; establishing a time for per-
sonal devotions, prayer, journaling, etc.; or scheduling some time for
service to the church and in the world.

Your use of the opportunities available through worship and
other activities at Perkins, in the SMU community and in neighboring
churches can serve to enhance your spiritual growth.
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PERKINS SPIRITUAL FORMATION PROGRAM

The Spiritual Formation program at Perkins is required of all M.Div.,
C.M.M. and M.S.M. students. The program is also open to students
in other degree programs as an elective. The formation program is
shaped by a common framework of prayer, experience and reflection
under the guidance of small group facilitators. The program in
Spiritual Life and Formation at Perkins School of Theology is based on
the conviction that a complete theological education and thorough
preparation for ministry gives attention to identifiable needs and
capacities, including:

= Personal spiritual formation

= Experience and familiarity with the variety of
spiritual disciplines

= The ability to facilitate the spiritual growth of others

= The theological and critical capacity to evaluate
trends in spiritual expression

= The ability to nurture the same capacity in others

= Basic familiarity with the complex landscape of
spiritual practice

= An awareness of the diversity of spiritual expression

= The significance of context for the shape of
spirituality, including:
— Race
— Gender
— Ethnicity

= The ability to integrate the spiritual, theological and
social dimensions of life

= An awareness of the on-going dialogue with spiritual
traditions of other faiths

If you have any questions about the program, contact Dr. Frederick
Schmidt, Director of Spiritual Formation and Anglican Studies, at
214-768-2292 or fschmidt@smu.edu or visit their Web site at smu.
edu/Perkins /Admissions/spiritform.aspx.
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WORSHIP RESOURCES

PERKINS COMMUNITY WORSHIP
OPPORTUNITIES

Worship is an integral part of the Perkins experience. We meet for
worship each Wednesday and Thursday. These Perkins chapel services
provide opportunities for students, faculty and staff to share in the
rich diversity of worship experiences and traditions represented in our
School of Theology community. Faculty and student body members
share the Word. We sing hymns, ancient and contemporary, using
songs written by our American neighbors and by our sisters and
brothers from around the globe. As we sing songs from other cultures,
we begin to enter their experience and share their prayers. We pray
with compassion as we push our intercessory work to include an
ever-widening circle of concerns. The sacraments stand at the very
heart of our practice.

Shorter services are held Tuesday to Friday mornings. Some of these
services follow an Order of Morning Prayer. When an ordained elder
or priest is leading, normally the Eucharist is offered.

Oversight to the Perkins worship program is given by Dr. Mark W.
Stamm, Associate Professor of Christian Worship and Director of
Community Worship, who works in concert with the Perkins Worship
Committee. Please contact Dr. Stamm at 214-768-2447 or mstamm@
smu.edu if you wish to be a part of this important work.

For students in our Houston-Galveston program, Susan Buchanan
coordinates worship. Please contact her at 713-621-5059 or susan@
smu.edu to participate in worship leadership and planning for our
extension program.

The Perkins community gathers for worship throughout the school
year at the following times:

Perkins Worship Schedule

MORNING EUCHARIST/ COMMUNITY WORSHIP
MORNING PRAYER Wednesday & Thursday
Tuesday - Friday 8 - 8:20 a.m. 11:30 a.m. - 12:20 p.m.
Perkins Chapel Perkins Chapel
Saturday 8:30 - 9 a.m. Monday 5 - 5:30 p.m.
Moody Memorial First UMC in Galveston Crossroads Room 107 in Houston
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SMU WORSHIP OPPORTUNITIES

Rev. Dr. Stephen Rankin, Chaplain and Minister to the University
rankins@smu.edu
214-768-4507

Dr. Judy Henneberger, Associate Chaplain to the University
jhennebe@smu.edu
214-768-4505

SMU Worship Opportunities at Perkins Chapel
Sundays, unless otherwise noted

9a.m. Roman Catholic Mass Perkins Chapel
5 p.m. Roman Catholic Mass Perkins Chapel
8 p.m. Wed. Wesley Foundation Perkins Chapel

WORSHIP OPPORTUNITIES BEYOND SMU

Dallas and Houston offer a wide range of worship experiences in
many denominations and religious traditions. Within a few short miles
of the SMU campus, a rich assortment of such worship opportunities
awaits you. If you are not serving a church, this can be the last and
best opportunity to experience worship in a variety of settings, or to
become actively involved with a local congregation here.

We hope you will take advantage of the opportunities available.
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RELIGIOUS ORGANIZATIONS AT SMU

There are over thirty religious organizations at SMU that Perkins stu-
dents can be involved in. The organizations represent diverse faith
traditions including Christian, Baha’i, Hindu, Interfaith, Islamic,
Jewish and Paganism/Nature. More information about these groups
can be found on the SMU Chaplain’s Web site at smu.edu/chaplain/
campus_ministries.asp. The Women’s Center also advises a Christian
student group called Young Women’s Christian Association (YWCA).

CHRISTIAN

Baptist Student Ministry -
The Vine

Brothers Under Christ - BYX
Campus Crusade for Christ
Canterbury House (Episcopal)
Catholic Campus Ministry

Chi Alpha Christian Fellowship

Christian Legal Society
Christian Science Organization

Crossroads

Dallas Christian Leadership

Fellowship of Christian Athletes

He Is Sufficient Sorority

Highland Park Presbyterian—
PCUSA

Highland Park United Methodist

Church

International Student Fellowship

Latter-Day Saint Student
Association
Christ Lutheran Church

Lutheran Student Society
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Thom Macenzie
469-955-3599

Jeremy Wilkes
806-470-6536

Ken Fifer
214-440-4039

Nate Bostian
214-505-9859

Frank Santoni
214-987-0044

Vincent Mosquera
214-402-6670

Sarah Duggan

Glenn Linden
214-768-2980
Sean Casa
scasa@smu.edu
Steve Sternberg
214-349-1109
Chauncey Franks
214-768-1630

Erin Eidenshink
eeidensh@smu.edu

Keith Peeler
214-681-3440

David Parks
214-523-2116

Derrah Jackson
214-321-4933

Joe Evans
972-239-8471

James Pecht
214-363-4355

Brent McGuire
214-368-1371

smubsm.org
bsm.smu@gmail.com

smu.betaupsilonchi.org
jewilkins@smu.edu

smucru.com
ken.fifer@uscm.org

canterburydallas.org
natebostian@gmail.com

smucatholic.org
fsantoni@smu.edu

smuchialpha.com
vmosquer@smu.edu

sduggan@smu.edu

glinden@smu.edu

people.smu.edu/crossroads/
crossroadsdirectors@gmail.com

smu.edu/dcl
ssternberg@clm.org

fcadallas.org
cfranks@fca.org

people.smu.edu/
etaiotasigma/
smuhis@yahoo.com

hppc.org/pages/college
keith.peeler@hppc.org

hpumc.org/pages/college
parksd@hpumc.org

jacksond@smu.edu
derrahjack@aol.com

Idsces.org/dallas
evansja@I|dsces.org

clcdallas.org
jepecht@swbell.net

orlcs.com
revmcguire@orlcs.com



Orthodox Christian Fellowship Father Greg Hohnholt holytrinity.info

972-991-1166 gregory@nholytrinity.info
Preston Road Church of Christ Jim Barnett prestonroad.org
214-526-7221 jim@prestonroad.org
Reformed University Fellowship ~ Chad Scruggs rufsmu.com
214-714-7805 cscruggs@ruf.org
Victory Campus Ministries Jerret & Allison Sykes sykes@smu.edu
214-528-7343
Watermark Community Church Patrick Blocker watermark.org
214-361-2275 pblocker@
watermark.org
The Wesley Foundation Andy Roberts smuwesley.org
214-706-6900 wesley@smu.edu
Young Life Julie Clapp younglifenorthtexas.org
214-265-1505 jclapp@af28.younglife.org
YWCA Jessica Nelson smu.edu/women
jessican@smu.edu center/orgs.asp
BAHA’I
Baha'i College Club Ramona Peikari bahai.org
214-361-4138 ramona@peikari.com
HINDU
Bhakti Yoga Club Ratna Engelhart people.smu.edu/skizhakk/
214-789-4882 Bhaktiyoga
rengelhart@smu.edu
Hindu Student Organization Anish Taylor hindusmu@
469-878-7061 hotmail.com
INTERFAITH
Interfaith Dialogue Student Kamil Erkan kerkan@smu.edu
Association
ISLAMIC
Muslim Student Association Aisha U-Kiu smu.edu/chaplain/ministries /
972-898-1256 msa.asp
aukiu@smu.edu
JEWISH
SMU Hillel Rabbi Heidi Coretz coretz@yahoo.com

214-280-9005
PAGANISM/NATURE

PATHS Patricia Ash people.smu.edu/paths
pash@smu.edu
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COUNSELING AND CARE RESOURCES

While at Perkins, students and families can experience transitions and
growth as they face new challenges of academics, family life, church
work, finances, personal health and spirituality. The balancing of all
the demands, emotions and needs can be difficult for even the most
successful students. Several SMU facilities have counseling personnel
available at no cost to students and spouses. The staff at these loca-
tions are willing to help students work through whatever concerns
arise during the school year that can impede their academic, social,
spiritual or emotional growth.

PERKINS COUNSELING RESOURCES

The Office of Community Life serves as a general reference office for all
SMU counseling resources, other support services and grievance pro-
cedures for members of the Perkins Community. If you are in need of
counseling or care and are not sure where to go, contact Tracy Anne
Allred, Director of Student Services, at 214-768-1480 or tallred@
smu.edu. She and her staff are available to assist and direct you.

Director of Spiritual Formation Dr. Frederick Schmidt is available for
short-term pastoral/spiritual counseling for students, spouses, partners
and children. You can contact him at 214-768-2292 or fschmidt@
smu.edu.

SMU COUNSELING RESOURCES

The Counseling and Testing Center (CAPS) is located on the second floor
of the SMU Memorial Health Center, 6211 Bishop Boulevard.
Evaluations, psychotherapy, personal, educational, group counseling
and medication management are available as well as psychological
services for women, gender issues, crisis intervention and learning
disability testing. Most services are free for currently enrolled SMU
students and are available on an individual, couple or group basis.
Spouses will be seen with students for couple’s counseling.

The office is open Monday to Friday, 8:30 a.m. to 5 p.m. For more
information, call 214-768-CAPS (2277) or visit smu.edu/health-

center.

The Women'’s Center is located on the third floor of Hughes-Trigg
Student Center, and it empowers women and men on campus

through educational programming and leadership opportunities
designed to increase awareness of gender equity issues. Through
advocacy, information and referral services, the Women’s Center
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provides a safe haven for students struggling with issues of injustice
and oppression. For more information, contact Karen Click, Director
of the Women’s Center, at 214-768-4796 or kclick@smu.edu.

Office of the Chaplain is another valuable resource. The Chaplains to the
University are available to any member of the University without fee,
including spouses on an individual basis, for personal counseling.

The office is open Monday to Friday, 8:30 a.m. to 5 p.m. and is
located on the second floor of Hughes-Trigg Student Center. Persons
can call 214-768-4502 for an appointment or “walk-in.”” Long-term
counseling is not provided, but referrals are made. Dr. Henneberger
is also a spiritual director and can be contacted at 214-768-4505 for
further information.

SMU EMERGENCY COUNSELING
24 Hour Emergency Services: 214-768-CAPS (2277)

If unable to reach, please call the SMU Police at 214-768-3333

RACIAL DISCRIMINATION

SMU and Perkins administer and support programs that allow equal
opportunities for all participants. Any issues that need attention
should be addressed through one of the following: Director of
Student Services, Tracy Anne Allred (214-768-1480 or tallred@smu.
edu); SMU Office of Institutional Access and Equity located in
Perkins Administration Building (214-768-3601); the chairperson of
the Gender, Ethnic and Racial Concerns Committee of Perkins, Dr.
Isabel Docampo (214-768-4092 or idocampo@smu.edu); or any
other member of the committee.

ADVISORY PANEL ON SEXUAL HARASSMENT

In order to provide education and information that can facilitate the
appropriate resolution of complaints of sexual harassment, Perkins
School of Theology has established an Advisory Panel on Sexual
Harassment. This Advisory Panel is made up of nine members of the
Perkins community, as follows: three members of the faculty or admin-
istration, three members of the staff (non-exempt) and three students.
The members are appointed by the Dean upon recommendation of
the Committee on Gender, Ethnic and Racial Concerns and are
chosen in order to best represent the various racial, ethnic and gender
constituencies of the Perkins community. Faculty and staff members
of the Panel normally serve for a three-year term. Student members
can be appointed in their second year and serve for two or three
years, depending on the length of their presence on campus. The
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chair of the Panel is selected by its members. The Panel will meet at
least once each term.

The Panel accepts responsibility for informing itself about the issues
related to sexual harassment through readings, attending workshops
and consultation with experts on the issues. The Panel also will be
responsible for providing educational materials and presentations to
the Perkins community, and will work with the Office of Institutional
Access and Equity to keep the community informed as to any
changes in the SMU Policies and Procedures.

The Panel does not hear cases or have the power to pursue resolution
of complaints of sexual harassment. Cases and resolutions are appro-
priately taken to the Office of Institutional Access and Equity of the
university.

Any member of the Perkins community can approach any member
of the Panel for advice or information on these matters. Individuals
on the Panel can serve as interpreters of the SMU policy to Perkins
community members should a concern or question arise. See
Appendix A for the SMU Policy on Sexual Harassment and
Consensual Relationships.

Community members can directly contact Beth Wilson in the SMU
Office of Institutional Access and Equity at 214-768-3601 or
accessequity@smu.edu. The Web site for this office is smu.edu/aao.
Community members may also contact Dr. Cathey Soutter in the
SMU Testing and Counseling Center at 214-768-4795 or csoutter@
smu.edu.

PHYSICAL CARE RESOURCES

SMU Health Center: All currently enrolled students can use the SMU
Health Center. Doctor visits are free. X-rays, lab work and specialty
clinics are available for a fee. The Health Center also offers other
services including vaccinations and a pharmacy. The Office of
Admissions has information about student insurance through SMU.

Health Center
Monday - Friday
8:30 a.m. - 5 p.m.
214-768-2141
smu.edu/healthcenter

The Health Center also offers specialty clinics which include gynecology,
sports medicine and dermatology. These clinics are open during fall
and spring terms. Please call the Health Center for specific hours.
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SMU Wellness Program: The SMU Wellness Program is a comprehensive
health and fitness program. Offices of the Wellness faculty and staff
members are located in 013 Dedman Center (214-768-2205).
Students participating in the program will have the opportunity to
improve their physical and mental well-being through identification
of health-risk factors. The goal is to touch all elements of life which
contribute to happiness and well-being while at SMU and in the
future. Spouses are invited to participate as well. The Web site for
SMU Wellness is smu.edu/wellness.

Dedman Center for Lifetime Sports: A variety of recreational activities are
available for students at the Dedman Center for Lifetime Sports
(214-768-3374). The facility has handball/racquetball courts, basketball
courts (that can be reserved at the number listed above), a dance
room, a gymnastic room, a weight room, sand volleyball courts, lap
pool, climbing wall, outdoor activities area and a jogging track.
Locker rooms and lockers are available for day use. Equipment is avail-
able for check out with an SMU ID card. You must have your 1D
card to enter the complex. Student spouse membership and guest
passes are available by inquiring at the Dedman Center. During fall
and spring terms, the Dedman Center is open Monday to Thursday,
6 a.m. to midnight; Friday, 6 a.m. to 10 p.m.; Saturday, 8 a.m. to 10
p.m.; and Sunday, 11 a.m. to midnight. For more information, visit
recsports.smu.edu.

Swimming Pools: In addition to the pool in the Dedman Center, SMU
has two pools which are open to regularly enrolled students. During
the fall and spring terms, the outdoor pool (Bar Pool) is open 6 a.m.-9
p.m. Monday through Friday, Saturday 8 a.m.-8 p.m. and Sunday 1-6
p.m. The indoor pool (Perkins Natatorium) opens mid-October and its
hours can be found at smu.edu/recsports/aquatics. Summer hours
vary and summer use requires a fee from students and families. For
more information call 214-768-2200.
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STUDENT GOVERNMENT,
ORGANIZATIONS, COMMITTEES

PERKINS BLESSING

In the fall term of 2005, the Perkins Student Association, with the
leadership of then president Debra McKnight, commissioned a
blessing hymn to celebrate both the diversity and the unity of the
Perkins community. Once approved and funded by the SMU student
senate, the PSA invited students, faculty and staff to reflect on their
experiences as members of the Perkins community, and commissioned
John Thornburg to compose a blessing hymn which would weave
both the depth of our distinctions and the strength of our unity into
a common language and a shared voice.

We Are One in Christ

Refrain:

We are one in Christ, called and claimed
by the One who knows our name;

seeking, wrestling, giving praise,
serving freely all our days.

Heirs of our Creator God,

Abr’ham, Sarah, Michah, Ruth,
formed by grace and prophet’s truth.
This is who we are ...

Modern magi seeking Christ;
searching in the book divine,
gath’ring round for bread and wine.
This is who we are ...

Longing for the Spirit’s touch,
seeking guidance as we pray
fresh anointing for our day.
This is who we are ...

Gathered from around the world,
many viewpoints intersect;
thought and vital prayer connect.
This is who we are ...

John Thornburg, 2006
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PERKINS STUDENT ASSOCIATION

Composed of all enrolled Perkins students, the Perkins Student
Association seeks to build community, which celebrates our rich
diversity, values all voices, strengthens our academic pursuits and pro-
vides a foundation for long-term professional support. Your interests
and hopes shape our life as a community and we invite you to share
your gifts through participation in PSA.

The PSA Council is the governing body of the PSA and is your
avenue to raise any interests and/or concerns you might have about
academic or student life at Perkins. The PSA Council membership
includes elected executive members and other elected and appointed
members. In addition, there are organized interest groups which
send their own representatives to the PSA Council meetings. These
selected leaders meet with the PSA Council in order to coordinate
funding, programs and activities, as well as raise issues, interests and
concerns from their respective organizations. For more information
about the structure of PSA, see smu.edu/Perkins/StudentLife/
Living/PSA /Constitution.aspx.

Early in the spring term, all students receive an invitation to run for
PSA Council in the year ahead. If you are interested in becoming
involved in the PSA Council, or if you have an interest or concern
you would like discussed, please contact one of the executive officers
listed below. You are invited to attend any PSA Council meeting,
which will be announced each term in the online newsletter Perkins
News.

PSA Council Executive Officers

(Elected by the student body)

President, S. Vance Goodman (sgoodman@smu.edu)
Vice President, Cassandra Wilson (cowilson@smu.edu)
Secretary, Amy McClung (amcclung@smu.edu)
Treasurer, Lori White (Iwhite@smu.edu)
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PSA STUDENT ORGANIZATIONS REPRESENTED
ON THE PSA COUNCIL

Perkins is filled with students who are active in their church, commu-
nity and seminary. Students have the advantage of being a part of the
Perkins Student Association (PSA), the governing student body at
Perkins. PSA has elected student officers and appointed representatives
who are interested in always making sure that Perkins is in touch with
the needs of its student body.

PSA Social Action, chaired by an elected officer, facilitates awareness
and participation in justice actions and activities. Through various
events, PSA Social Action continues a rich tradition of actively
engaging the Perkins community in current social issues that build a
bridge between our academic work, theology and society. If you
would like to participate in planning for Social Action, please contact
Reagan Lunn, Social Action Chair, at llunn@smu.edu.

PSA Social Life, chaired by an elected officer, builds community
though social functions that connect individuals to one another and
to the life of Perkins and SMU. Perkins film nights, tailgating and
other events provide opportunities to enhance relationships developed
in the academic setting. If you would like to participate in planning
for Social Life, please contact Diana Casteel, Social Life Chair, at
dcasteel@smu.edu.

Organized Interest Groups (OIGS)

The following interest groups are part of the Perkins Student
Association. Information about the groups can be found in the Perkins
News, by contacting the Office of Community Life (214-768-3371)
or the PSA president. Those interested in forming new OIGs
(Organized Interest Groups) should contact the PSA Executive
Board.

(ARC) Affirming Religious Community: Affirming Religious Community’s
mission is to provide social, educational and theological opportunities
with an affirming perspective on sexual orientation to Perkins stu-
dents and their partners. Perkins students who express interest and
comply with the ARC Safety Covenant may obtain membership. For
more information, contact Jessica Nelson at jessican@smu.edu.

(BSA) Black Seminarians Association: The Black Seminarians Association
is an ecumenical, interdisciplinary organization that addresses issues,
concerns and goals of students of African descent within Perkins
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School of Theology and the SMU Community. For more informa-
tion, contact Cassandra Wilson at cowilson@smu.edu.

(IDP) Interfaith Dialogue at Perkins: Interfaith Dialogue at Perkins is
devoted to seeking opportunities for engaging in interfaith dialogue
with the Perkins community. Its mission is to raise awareness of inter-
faith dialogue opportunities, to create and help promote events that
foster theological discussion and community-building and to
strengthen relations between Christians and non-Christians. For
more information, contact Irene Jackson at ijackson@smu.edu.

L@s Seminaristas: L@s Seminaristas is an ecumenical student organiza-
tion dedicated to serving Christ by strengthening and encouraging
servant leadership. The group has a focused interest in various aspects
of Latino/a ministry including Christian worship, preaching, out-
reach, evangelism and mission. For more information, contact
Cynthia Salinas-Dooley at cdooley@smu.edu.

(0SJN) The Order of St. Julian of Norwich: OSJN is a neo-monastic com-
munity focusing on the integration of contemplative spirituality with
the practices of holistic evangelism. It takes its name from St. Julian
of Norwich, drawing evangelistic wisdom and hope from her con-
templative theology. The Order is open to students, faculty, staff and
alumni of Perkins School of Theology and SMU. For more informa-
tion, contact Megan Davidson at cmdavids@smu.edu.

(OSL) Order of Saint Luke: The Order of Saint Luke is an organization
of The United Methodist Church organized to emphasize the ritual,
sacrament and liturgy of worship. The chapter at Perkins encourages
the appropriate use and study of worship rituals and gives assistance
and support to worship matters at Perkins. For more information,
contact Scot Bontrager at sbontrag@smu.edu.

Perkins International Hospitality: International Hospitality is a group
designated and dedicated to create community for new and con-
tinuing international students by helping them connect to others in
the Perkins community and by aiding them in the practical needs of
living in a foreign country. For more information, contact Vance
Goodman at sgpodman@smu.edu.

(YASN) Young Adult Seminarians Network: YASN is a network of United
Methodist seminarians ages 35 and under and those concerned with
the issues of those 35 and under who seek to support one another
in their faith journeys, be bold advocates for social justice, have an
active voice and role within The United Methodist Church, help
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people in discerning their vocations, support persons involved in the
candidacy process and provide a safe community in which issues
relating to ministry as young adults can be addressed. For more
information, contact Mara Bailey at mlehew@smu.edu.

The following ave previously active student interest groups. Please see
Vance Goodman, PSA President, if you have intevest in revitalizing
these groups.

Anglicans at Perkins: Anglicans at Perkins is an organization whose
primary purpose is to promote formation and fellowship for Perkins
students who are members of the worldwide Anglican Communion,
particularly the Episcopal Church. Additional purposes include sharing
an Anglican perspective with the Perkins community; fostering
theological conversation in the Anglican tradition; creating worship
opportunities in the Anglican tradition; promoting community
among Anglicans at Perkins and those interested in Anglicanism;
sharing information related to issues confronting the Anglican
Communion, and in particular, the Episcopal Church.

Soul Food: Soul Food is organized for biblical exploration in a friendly,
curious environment. It is facilitated by Dr. William J. Abraham and
focuses on a specific book of the Bible. It meets at lunchtime, so
bring a lunch, your Bible and especially your desire to explore.

SEMINARY SINGERS

Seminary Singers, under the direction of Dr. Michael Hawn, is com-
mitted to deepening the worship life of the Perkins community and
to creating a supportive group of people who share the faith journey
together. The Singers rehearse on Fridays at 11:30 a.m., and sing in
community worship twice each month during fall and spring terms.
The only requirements for membership are a love of music and singing
and a willingness to participate on a regular basis. While most students
participate in Seminary Singers without credit, one may receive 1.5
credit-hours for participating for two consecutive terms. Seminary
Singersis also a great way to serve the Perkins community, to remind
yourself of why you are here and to worship God.
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PERKINS FACULTY COMMITTEES

Each standing committee of the Perkins faculty has student members.
In some cases, student members serve on a committee due to their
position on the PSA Council. In a few cases, student members are
appointed by the Director of Student Services. In all other cases, the
student members are nominated by the Faculty Committee on
Nominations and approved by the faculty. Early in the Spring term
all students will receive information on all of the positions and will
be invited to sign up for those positions that interest them for the
following year. The committees, with a brief description of their
purpose, are as follows:

ACADEMIC PROGRAMS: The mandates of this committee include
the oversight of the academic programs, including all degree programs,
the Intern Program, the Mexican-American program and the programs
in continuing education. Contact Abraham Smith, Faculty Chair, at
214-768-1888 or abrahams@smu.edu.

STUDENT DEVELOPMENT: The mandates of this committee
include the oversight of programs, policies and procedures with
regard to student recruitment and admissions, financial aid, and the
academic progress and standing of students in degree programs.
Contact Thomas Spann, Faculty Chair, at 214-768-2166 or tspann@
smu.edu.

COMMUNITY LIFE: The mandates of this committee include the
oversight of policies that have to do with the enhancement of commu-
nity life, the fostering of worship and the direction of spiritual life.
Contact Hugo Magallenes, Faculty Chair, at 214-768-4808 or hugo@
smu.edu.

FACULTY: The mandates of this committee include proposing and
supervising the process by which the faculty offer advice to the Dean
in the selection of new faculty members, and also includes peer evalu-
ation program and faculty member support and growth. Contact
Jeanne Stevenson-Moessner, Faculty Chair, at 214-768-2433 or
jmoessne@smu.edu.

GENDER, ETHNIC AND RACIAL CONCERNS: The mandates of
this committee include assessing the needs and concerns of minority
groups and making recommendations to the faculty concerning poli-
cies and goals in this area. Contact Isabel Docampo, Faculty Chair, at
214-768-4092 or idocampo@smu.edu.
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SMU/PERKINS CONTACT INFORMATION

Perkins Administrative Offices

Admissions (see Student Services)

Academic Affairs 205 Kirby
Richard Nelson, Associate Dean rnelson@smu.edu 214-768-4334
Stephanie Carroll, Assistant scarroll@smu.edu 214-768-3477

to Associate Dean

The Associate Dean acts with or for the Committee on Student Development in academic
matters such as requests for reading courses or for Incompletes. If you have, or suspect you
might have, a specific learning disability, see the Associate Dean for assistance in arranging
classroom accommodations. The Associate Dean also provides academic services to the
extension program in Houston-Galveston.

Bridwell Library smu.edu/bridwell
Roberta Schaafsma, Director schaafsm@smu.edu 214-768-1867
James McMillin, Associate Director jamemill@smu.edu 214-768-4364
Jane Lenz Elder, Reference Librarian jelder@smu.edu 214-768-4046
Clyde Putman, Head of Circulation cputman@smu.edu 214-768-1866
Sally Hoover, Interlibrary Loan shoover@smu.edu 214-768-3984

The Bridwell Theological Library has a wealth of resources for Perkins students. In addi-
tion to theological books, journals, reference materials and other publications, Bridwell
Library has computers available for student use and copy machines. The Bridwell catalogs
can be accessed online at poni.smu.edu.

Cokesbury Bookstore, SMU 112 Selecman

Jen Edwards, Manager cokesbury@smu.edu 214-768-3226
Cokesbury Bookstore, Houston 3502 W. Alabama

Gordon Dillahunty, Manager 713-621-1755

Cokesbury Bookstore services Perkins with textbooks and study resources as well as other
church related books. Students receive a 20% discount on all discountable books.

Community Life (see Student Services)

Continuing Education 312 Kirby

Gary MacDonald, Director of Advanced gmacdona@smu.edu 214-768-3161
Ministerial Studies

Pam Goolsby, Associate Director pgoolsby@smu.edu 214-768-2251

Continuing Education hosts workshops, seminars and courses throughout the year for Christian
educators, church musicians, youth leaders, pastors and lay leaders. These events are open to
Perkins students for reduced or no cost, but usually require a reservation. Watch for flyers in
your box or on the Perkins Web site.

Course of Study 113, 118 Kirby
Jeannie Trevino-Teddlie, Director jtrevted@smu.edu 214-768-2768
Rebecca Payan, Assistant Director rpayan@smu.edu 214-768-2362

The Course of Study is a program of The General Board of Higher Education and Ministry
of The United Methodist Church (GBHEM). It provides a basic theological education,
prescribed by the Book of Discipline, to licensed local pastors who choose not to enroll in a
graduate-level seminary degree program for their theological education.

46



Office of the Dean 205 Kirby

William B. Lawrence, Dean wblawren@smu.edu 214-768-2534
Diana Coon, Assistant to the Dean dcoon@smu.edu 214-768-2534
Development 305 Selecman

Todd Rasberry, Director trasberr@smu.edu 214-768-2026
Amanda Barbour, Advancement Coordinator abarbour@smu.edu 214-768-3688
Dorothy Botnick, Assistant Director dbotnick@smu.edu 214-768-2013
Joyce Hull, Coordinator of Annual jhull@smu.edu 214-768-3166

and Class Giving

The Development Office raises money in various ways to help support Perkins and its stu-
dents. Gifts to the Annual Fund go toward student financial aid and general operating
expenses. Alumnae and friends of Perkins have given many endowments to help fund pro-
fessorships, establish scholarships and provide equipment and books so that students can
have the best theological education possible.

Doctor of Ministry Program 318 Kirby

Gary MacDonald, Director of gmacdona@smu.edu 214-768-3161
Advanced Ministerial Studies

Cherice Graham, Administrative clgraham@smu.edu 214-768-2124

Assistant for Academic Services

As a unit of the academic services team, the director provides administrative oversight to all
aspects of the Doctor of Ministry program.

Hispanic Studies and Mexican-American

Program 116 Kirby
Jeannie Trevino-Teddlie, Director jtrevted@smu.edu 214-768-2768
Cristina Uranga, Assistant to the Director curanga@smu.edu 214-768-2265

The Hispanic Studies Program is a certificate program for all students in any degree
program who are interested in specialized study for ministry in a bilingual and bicultural
setting. The Mexican-American program oversees events related to the Hispanic church
and community. These events are publicized throughout the year and are open to Perkins
students.

Instructional Technology 208B Prothro

Duane Harbin, Assistant Dean for dharbin@smu.edu 214-768-2663
Information Technology and
Institutional Research

Questions and Requests perkit@smu.edu 214-768-2237

Perkins Instructional Technology service provides support for classroom technology,
including digital projectors, TV monitors, VCRs and DVD players. Requests can be placed
online at smu.edu/theology_tools/forms/classroom_request.html.

Intern Program 300a Kirby

William Bryan, Director wbryan@smu.edu 214-768-4900
Tom Spann, Associate Director tspann@smu.edu 214-768-2166
Isabel Docampo, Associate Director idocampo@smu.edu 214-768-4092
Barry Hughes, Associate Director hughesb@smu.edu 214-768-2537
Judy Gibbons, Administrative Secretary jgibbons@smu.edu 214-768-3202
Geneva Hoffman, Assistant genevah@smu.edu 214-768-3664

The Intern Department places and supervises M.Div. and C.M.M. students in their required
full-time or concurrent internships.
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Master of Sacred Music Program 101 Kirby
Michael Hawn, Director mhawn@smu.edu 214-768-2348
Teresa Rosado, Administrative Assistant teresar@smu.edu 214-768-2502

The Master of Sacred Music Program is a degree program of Perkins School of Theology in
conjunction with Meadows School of the Arts. Some of the courses specific to Sacred
Music are open to all Perkins Students. Check your course schedule for these options.
Teresa Rosado is also the Perkins Chapel Wedding Coordinator.

Perkins Youth School of Theology (PYST) 303A Selecman
Tonya Burton, Director tburton@smu.edu 214-768-1333

PYST was designed to give young people a voice and sense of purpose using their gifts,
talents, intellect and spirituality. Youth are looking for ways to make sense of what happens
in their communities, churches and the world. PYST partners with diverse communities to
walk alongside youth as they serve in community outreach, develop mentor relationships
and engage in theological studies. Perkins students, faculty and staff are invited to partici-
pate as mentors in this program.

Public Affairs 315 Kirby

Roberta Cox, Director rcox@smu.edu 214-768-2335
Paul Escamilla, Associate Director pescamil@smu.edu 214-768-1393
Linh Nguyen, Administrative Assistant linhn@smu.edu 214-768-3515

The Office of Public Affairs handles relations with alumni, church, media and other external
groups as well as publishing Perspective magazine.

Office of the Registrar 206 Kirby
Janelle Hampton, Registrar and Director jhampton@smu.edu 214-768-2152
of Academic Services

The registrar handles all matters of class registration and curriculum for Perkins School of
Theology. Consult the Registrar for adding and dropping classes, transcripts and questions
of academic planning not answered by your faculty adviser. Janelle Hampton is also the
building manager of Perkins.

Spiritual Life and Formation 303 Kirby

Frederick Schmidt, Director fschmidt@smu.edu 214-768-2292

Geneva Hoffman, Administrative genevah@smu.edu 214-768-3664
Assistant

This office provides direction for programs in Spiritual Formation and short-term direction
and advice for students at Perkins.
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Student Services

theology@smu.edu
Admissions and Recruitment 211 Kirby
Herbert Coleman, Director hcoleman@smu.edu 214-768-2139
Mary Gallegos, Admissions Specialist gallegos@smu.edu 214-768-2293
Tracy Anne Allred, Director of Student tallred@smu.edu 214-768-1480
Services
Assistant to the Director of Student Services 214-768-3411
Community Life 216 Kirby
Tracy Anne Allred, Director of Student tallred@smu.edu 214-768-1480
Services
Shellie Ross, Graduate Assistant ssross@smu.edu 214-768-3371
Financial Aid 216 Kirby
Tracy Anne Allred, Director of Student tallred@smu.edu 214-768-1480
Services
Assistant to the Director of Student Services 214-768-3411

Students wishing to receive need-based aid should fill out a FAFSA. In addition, this office
maintains an online list of scholarship information for off-campus resources.

Houston-Galveston Extension Program
Susan Buchanan, Director of susan@smu.edu 713-621-5059
Recruitment and Student Services 3501 W. Alabama, Ste 106
Houston, TX 77027

Dialing from out-of-town, use toll-free
1-888-THEOLOGY (1-888-843-6564)
Local
214-SMU-THEO (214-768-8436)
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Helpful SMU Offices

Campus Main Number 214-768-2000
Altshuler Learning Enhancement Center smu.edu/alec

alec@smu.edu 214-768-3648
African American Organizations smu.edu/dmsa/african_american_organization.asp
Ke’Ana Hardy khardy@smu.edu 214-768-4583
Asian American Organizations smu.edu/dmsa/asian_american_organizations.asp
Nessa Duque nessa@smu.edu 214-768-4582
Athletic Events Ticket Office smumustangs.com

214-SMU-GAME
Cashier’s Office (Bursar) smu. edu/bursar
enrol_serv@smu.edu 214-768-3417

Computer HELP Desk (Information Technology Services) smu. edu/|ts

214-768-HELP

Counseling and Psychiatric Services (CAPS) smu.edu/healthcenter
214-768-CAPS
Dedman Center smu.edu/recsports/dedman

214-768-3374

Dining Services smudmmg.com
214-768-2367

Financial Aid smu.edu/financial_aid
enrol_serv@smu.edu 214-768-3417

Hawk Hall smu.edu/housing/Hawk.asp
Dorothea Mack dmack@smu.edu 214-768-5005
Health Center smu. edu/healthcenter
214-768-2141

Hispanic Organizations smu.edu/dmsa/h|spanlc_orgamzatlons.asp
Fernando Salazar fsalazar@smu.edu 214-768-4586
Human Resources smu. edu/hr
recruitu@smu.edu 214-768-3311

International Office smu.edu/mternatlonal
214-768-4475

Mane Desk 214-768- 4444
Martin Hall smu.edu/housing/Martin.asp
Dorothea Mack dmack@smu.edu 214-768-5005
Post Office |mages.smu.edu/?page:postal
214-768-4450
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Recreational Sports
Judith Banes jbanes@smu.edu

Residence Life and Student Housing (RLSH)
housing@smu.edu

Women'’s Center
Karen Click kclick@smu.edu

Campus Security 214-768-3388

smu.edu/recsports
214-768-3368

smu.edu/housing
214-768-2407

smu.edu/childcare
214-768-2278

smu.edu/samsa
214-768-4400

smu.edu/sf
214-768-4414

smu.edu/womenscenter
214-768-4792

911 - Dallas Area Emergency (dialing from an off-campus phone)

9-911 - Dallas Area Emergency (dialing from an on-campus phone)
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APPENDIX A

STATEMENT ON SEXUAL HARASSMENT
PERKINS SCHOOL OF THEOLOGY

Sexual harassment, sexual assault, rape and sexual misconduct are
problems which affect the religious community, including seminaries,
as well as secular society. Southern Methodist University expressly
forbids sexual harassment of any kind, whether involving students,
faculty, or staff. Perkins School of Theology regards sexual harassment
as a serious violation of the God-given integrity of individuals and as
inhibiting the moral and educational mission of the school.

Thus it is fitting that Perkins School of Theology provide clear state-
ments of policy regarding this issue. The following statements are
those of Southern Methodist University, of which Perkins is a part,
and can be found online at smu.edu/studentlife /studenthandbook /
PCL_09_Harassment.asp.

SOUTHERN METHODIST UNIVERSITY
POLICIES AND PROCEDURES

EEO/INSTITUTIONAL ACCESS AND EQUITY

REVISED AS OF: November 14, 2005 PoLicy NUMBER: 2.5

SEXUAL HARASSMENT AND CONSENSUAL
RELATIONSHIPS

The University strives to provide an educational and working envi-
ronment free of intimidation and harassment for its students, faculty
and staff. Unprofessional treatment of students, faculty, staff and
other colleagues, in any form and from any source related to the
University, is unacceptable to the University and will be subject to
this Policy.

This statement contains policies on sexual harassment and consensual
sexual relationships, and a grievance procedure to govern the resolu-
tion of complaints that fall under either policy. The Director of
Institutional Access and Equity has been designated as the University’s
Title IX Compliance Officer. As such, the Director of Institutional

Access and Equity is available to any member of the University com-
munity for counseling regarding any alleged incidents of discrimina-
tion, including sexual harassment, and will be notified of all sexual
harassment complaints.
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A. SEXUAL HARASSMENT

STATEMENT OF POLICY

Southern Methodist University is committed to providing a work
and study environment that encourages intellectual and academic
excellence and the emotional wellbeing of its students, faculty and
staff. Circumstances, facts and conduct that violate this policy con-
tradict the University’s educational philosophy and standard.

The University expressly prohibits sexual harassment of its stu-
dents, faculty or staff, or of applicants who seek to join the
University community in any capacity. Sexual harassment consti-
tutes sex discrimination and violates the dignity of the person.
Although also an issue of sex, sexual harassment is most often an
issue of power. Typically, sexual harassment occurs when a person
with power abuses that power. Such abuses create confusion by
eliminating boundaries between professional role and personal
relationship. In addition, the University is equally committed to
preventing peer sexual harassment where issues of power may not
be present or may not be apparent. (See Appendix A-1 on page
64 for the definition of sexual harassment as used in this Policy.)

In carrying out its responsibility to provide a proper educational
and working environment, the University may make decisions
that are independent of the wishes of the Complainant and the
Accused. The University is not bound to resolve complaints based
on agreement between the parties.

B. CONSENSUAL SEXUAL RELATIONSHIPS

1. FACULTY/STUDENT RELATIONSHIPS

For purposes of this policy, a faculty member or a teacher is
any member of the full-time or part-time faculty, a teaching
or research assistant when acting in a teaching capacity, an
academic adviser or any other person making academic judg-
ments about a student’s work.

It is a serious breach of professional ethics for a teacher to
initiate or acquiesce in a sexual relationship with a student
who is under the personal supervision of the faculty member.
Therefore, Southern Methodist University prohibits consen-
sual sexual relationships between a faculty member and a
student enrolled in a course taught by the faculty member, or
whose work, academic or otherwise, is supervised by the
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faculty member. This applies even when both parties appear
to have consented to the relationship. A faculty member
and/or a student who currently has, or has previously had, a
consensual sexual relationship with a person should not enter
into, or should immediately disengage from, a student/teacher
relationship with that person. The burden to disengage from
the student/faculty relationship falls equally on both parties.

The professional relationship between faculty and students is
central to the University’s educational philosophy. When
faculty members interact with students in a student-teacher
relationship, they exercise a form of power over the students,
whether in the form of criticism, praise, suggestions, correc-
tions or career guidance. Any action in which power is
abused, or appears to have been abused, can disrupt this pro-
fessional relationship and undermine the mutual trust and
respect upon which this professional relationship is founded.

A consensual sexual relationship between a faculty member
and a student, particularly when the faculty member is in a
position of power, will irreparably undermine this professional
relationship. The issue of power and control over the student
remains so strong in a sexual relationship that voluntary
consent by a student is improbable and highly questionable.
What one thinks is voluntary consent may be only forced
consent, which the hidden, subtle pressure stemming from
the faculty member’s position of power has transformed into
a “voluntary” act. Such a relationship creates an inevitable
conflict of interest when the teacher makes judgments about
a student’s work. The appearance of impropriety to the
University community, which such relationships produce,
casts doubt on the faculty member’s academic decision con-
cerning a particular student’s performance, the faculty
member’s overall professionalism and credibility, and the
genuineness of the student’s accomplishments where the
faculty member is directly supervising and teaching the
student. In addition, problems arise when a student who had
a prior relationship with the faculty member, needs or wants
to take a class taught by that faculty member or otherwise
needs his/her assistance. As a result, even where there is no
power or authority of the faculty member over the student,
consensual sexual relationships are discouraged between
faculty/student.



2. STAFF/STUDENT RELATIONSHIPS

As in the case of faculty/student relationships, relationships
between staff/student where the staff member has authority
or control over the student, a consensual sexual relationship
is a violation of University policy.

A consensual sexual relationship between a staff member and
a student, particularly when the staff member is in a position
of power over the student, will irreparably undermine their
professional relationship. The issue of power and control over
the student remains so strong in a sexual relationship that
voluntary consent by a student is improbable and highly
questionable. What one thinks is voluntary consent may be
only forced consent, which the hidden, subtle pressure stem-
ming from the staff member’s position of power has trans-
formed into a “voluntary” act. Such a relationship creates an
inevitable conflict of interest when the staff member makes
judgments about the student’s work. The appearance of
impropriety to the University community, which such rela-
tionships produce, casts doubt on the staff member’s profes-
sional decision concerning a particular student’s performance,
the staff member’s overall professionalism and credibility, and
the genuineness of the student’s accomplishments where the
staff member is directly supervising and otherwise assisting
the student.

Additionally, problems arise when a student who had a prior
relationship with the staff member needs his/her assistance.
As a result, even where there is no power or authority of the
staff member over the student, consensual sexual relationships
are discouraged between staff members and students.

3. FACULTY/STAFF RELATIONSHIPS

Relationships between supervisors and subordinates, whether
involving faculty or staff members, may become problematic
because of the inequality of power in the relationship. Faculty
and staff members are encouraged to avoid such relationships.
The appearance of impropriety, the perception of pressure on
the subordinate, concern for favoritism to the subordinate
reflect examples of potential disruption to the professional
work environment that result from such relationships.
Problems may arise, not only during the course of such rela-
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tionships, but also when they end. Questions about the pro-
priety of consensual sexual relationships between supervisors
and subordinates, who are members of the faculty or staff,
should be addressed to immediate supervisors or to the
Director, Office of Institutional Access and Equity.

GRIEVANCE PROCEDURES

OVERVIEW

There are two levels of review for complaints of sexual harassment.
The first involves an informal complaint procedure to be handled
by the administrative official to whom the complaint is first
brought (the “Administrative Official’”). The second involves a
formal action taken by the appropriate authority (the “Appropriate
Authority’”) to whom the Administrative Official refers the
Complainant. The goal at both levels will be to perform a thorough,
timely review and resolution of the complaint. In either case,

an informal, preliminary investigation shall be held in order to
determine whether there is a reasonable basis for believing the
Complainant’s allegations. If the Administrative Official handling
the charge, or the Appropriate Authority to whom the case is
referred, considers settlement to be a reasonable outcome, settle-
ment between the Complainant and the Accused may be accom-
plished. If a written settlement is reached, the Administrative
Official or the Appropriate Authority must file a copy of the
Agreement with the Office of Institutional Access and Equity.

A copy of the written settlement agreement shall also be made
available, upon request, to each party. If an oral agreement is
reached, the Administrative Official or Appropriate Authority
must file a summary of the case, including the nature of the
agreement, with the Office of Institutional Access and Equity. At
the conclusion of the informal proceedings, if an agreement has
not been reached, the Complainant may pursue a formal com-
plaint. Persons involved in this process should not publicize or
divulge either the nature of the proceedings or the identities of
the people involved.

1. INFORMAL PROCEEDINGS

A Complainant may bring an allegation of violation of this
policy to an appropriate Administrative Official, who may be
any academic or administrative officer such as the Director of
Institutional Access and Equity; a Vice President; a Dean; the



Dean of Student Life; or other director, supervisor, depart-
ment chair or head.

The Administrative Official will counsel the Complainant
regarding his/her rights and options available under this
policy as well as resources available through the Office of
Institutional Access and Equity, Memorial Health Center,
Human Resources, Women’s Center and other facilities. The
Administrative Official will encourage, but not require, the
Complainant to seek first a direct resolution of his/her con-
cerns by stating objections to the alleged behavior orally or in
writing to the alleged offending party. If a direct approach
results in a satisfactory resolution, the matter will be deemed
closed, except that the Administrative Official will notify the
Director of Institutional Access and Equity of the allegation
and outcome in order to keep appropriate and accurate
University records. If the result of the direct approach is
unsatisfactory, or if the Complainant chooses not to use it,
the Administrative Official will direct the Complainant to the
Appropriate Authority to hear the complaint and handle the
case under this Policy.

In determining the Appropriate Authority to whom the
Complainant shall be referred, the Administrative Official to
whom the Complainant initially brings the allegation shall
consult the Director of the Office of Institutional Access and
Equity. The Director of the Office of Institutional Access
and Equity may handle the investigation at her/his discretion.
If the Director does not handle the investigation the
Administrative official and the Director of the Office of
Institutional Access and Equity may choose another Appropriate
Authority to handle the investigation. In selecting the
Appropriate Authority to handle the investigation, consider-
ation shall be given to the level of authority of such person,
his/her ability to utilize effectively all of the procedures and
channels of communication available for resolution of the
complaint, and his/her ability to ensure that a thorough and
timely review of the complaint shall take place. Consideration
should also be given to selecting a two-person team (one male,
one female as warranted) to serve as the Appropriate Authority
to handle the informal complaint resolution. In instances
where sexual orientation is at issue, appropriate consideration
will be given to the composition of that team as well.
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The single Appropriate Authority, or the chosen team, as the
case may be, will conduct a preliminary investigation to deter-
mine whether there is a reasonable basis for believing that a
violation of this Policy has occurred. In the process of this
investigation, the Appropriate Authority, single person or
team, will meet separately with the Complainant and the
Accused and obtain signed written statements from each, if
possible. The Appropriate Authority may also meet with any
other persons reasonably believed to have knowledge about
the allegations and obtain signed written statements from
them, if possible. At this stage of the proceedings, the iden-
tity of the Complainant shall not be disclosed without the
consent of the Complainant. However, failure of the
Complainant to allow his/her name to be released may sub-
stantially reduce the effectiveness of this Policy in handling
the complaint.

If the preliminary investigation reveals that there is a reason-
able basis for believing that a violation of this policy did
occur, the Accused will be so informed, and the Appropriate
Authority will conduct an administrative review of the com-
plaint including:

a. review of the allegations by the Complainant;

b. review of the response of the Accused to the allegations;
c. responses from others;
d

. nNegotiations to resolve the matter in a manner reasonably
acceptable to both interested parties.

If the Appropriate Authority handling the case determines
that a violation of this policy has occurred, the Appropriate
Authority may structure an agreed settlement which includes,
but is not limited to, an oral or written warning, a promise
not to commit such an abuse again, an oral or written apology,
professional counseling for the individual who violated the
policy, or any other sanction which appropriately reflects the
severity of the violation of this Policy and other relevant con-
siderations. If an agreement between the parties is reached,
which the University approves, appropriate sanctions will take
effect. However, the University reserves the right to act as
deemed appropriate at any time with or without written state-
ments and without the agreement of a party or parties.



2. DISCONTINUANCE OF INFORMAL PROCEEDINGS
AND INITIATION OF FORMAL PROCEEDINGS

Informal proceedings may be discontinued and formal pro-
ceedings initiated in one of the following ways:

a.

If, after the informal proceedings, the Appropriate Authority
handling the case concludes that there is no reasonable
basis for the complaint, the Complainant may request a
formal hearing in accordance with the procedures outlined
in the next section.

. If the Complainant wishes to end the informal process at

any time, the Complainant may request formal proceedings
as outlined below.

3. FORMAL PROCEEDINGS

Formal proceedings hereunder shall take place in accordance
with the following guidelines:

a.

If a complaint is filed against either a full-time or part-time
member of the faculty, a teaching assistant or a student
teaching assistant in his/her teaching capacity, or any other
instructional personnel, the matter shall be submitted to
the Faculty Senate Ethics and Tenure Committee for its
consideration and action in accordance with its then-current
guidelines and procedures;

. If a complaint is filed against a University staff member,

the matter shall be submitted to the Vice President, or to
the person designated by the Vice President, responsible
for the unit employing the accused. A formal hearing may
be convened in accordance with the University’s Grievance
Policy and Procedures, Policy 2.8, if appropriate.

. If a complaint is filed against a student, the matter shall be

submitted to the University Judicial System for adjudication
in accordance with the judicial procedures for alleged
violations of the Student Code of Conduct.

4. REPORTING

The University authority handling the informal proceedings,
and the appropriate reviewing committee, board or panel, in
the case of a formal proceeding, shall submit in writing their
final recommendation or resolution regarding the complaint
to the Director of the Office of Institutional Access and Equity of
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the University. The parties shall have an opportunity to be
advised of the final outcome.

RECORDS

Records of any inquiry or proceeding, formal or informal,
must be filed with the University Office of Institutional
Access and Equity and be maintained by that office pursuant
to the Office of Institutional Access and Equity’s records
retention policy, which is so long as any party is employed by,
and/or is a student at, the University, plus two (2) years.
Unless required by law, or unless disclosure to the Board of
Trustees or corporate officers of the University should be
warranted, as determined by the Office of the General
Counsel, the identity of any participant in the record shall be
kept confidential from anyone outside the Office of
Institutional Access and Equity.

ISOLATED AND INADVERTENT OFFENSES

Members of the University community demonstrate insensi-
tivity that necessitates remedial measures when, without
establishing a pattern of doing so, they engage in isolated
conduct which meets the definition and examples of sexual
harassment given in sections A & B in Appendix A-1, but fail
to realize that their actions discomfort or humiliate and con-
stitute acts of sexual harassment. When University administra-
tors become aware that such activities are occurring in their
areas, they should direct those engaged in such conduct to
undertake an educational program? designed to help them
understand the harm they are doing.

If, after participating in the educational program or failing to
participate after being directed to do so, a person continues
to engage in the conduct described in this section, the facts
and circumstances of the person’s activities and conduct shall
be reported to the Office of Institutional Access and Equity
by the University administrator who requested that the
person participate in the educational program. If the Director
of the Office of Institutional Access and Equity determines
that the person subject to the report has engaged in a pattern
of conduct intended to discomfort or humiliate the one to
whom the actions or statements are directed, the Director of
the Office of Institutional Access and Equity shall forward



the findings as a complaint to be acted upon by the appro-
priate body pursuant to the proceedings for a formal hearing
as outlined in University Policy 2.8.

PROTECTION OF THE COMPLAINANT AND
OTHERS

a. Reasonable actions will be taken to assure that the
Complainant and those testifying or participating in other
ways in the complaint proceedings will suffer no retaliation
as a result of their participation. Steps to avoid retaliation
may include:

(1) lateral transfers of one or more of the parties in an
employment setting and a comparable move if a
classroom setting is involved, and

(2) arrangements that academic and/or employment eval-
uations concerning the Complainant or others be
made by an appropriate individual other than one
who may be in a position of authority to retaliate.

b. In appropriate circumstances, the Provost may, at any time
during or after an investigation of a sexual harassment
complaint, place any faculty member or teaching assistant
(acting in a teaching capacity) accused of sexual harassment
on administrative leave from teaching responsibilities if, the
Provost reasonably believes (i) the alleged sexual harass-
ment has occurred and (ii) the accused would be in a posi-
tion to do immediate harm to members of the University
community if the accused continues to teach the class.
Such leave may be with pay and all benefits in place.

c. In appropriate circumstances, the Vice President, or the
Vice President’s designee, responsible for the unit
employing an accused staff member may, at any time
during or after an investigation of a sexual harassment
complaint, place any staff member on administrative leave
from responsibilities if, the Vice President reasonably
believes that (i) the alleged sexual harassment has occurred
and (ii) the accused would be in a position either to retal-
iate against, or in any way do serious harm to members of
the University community, if the accused continues to
work in that unit or department. Such leave may be with
pay and all benefits in place.
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d. In extraordinary circumstances, the Vice President of
Student Affairs may, at any time during or after an investi-
gation of a sexual harassment complaint, suspend an
accused student from one or more classes or suspend the
accused student from the University altogether if, the Vice
President of Student Affairs reasonably believes that (i) the
alleged sexual harassment has occurred and (ii) the accused
would be in a position either to retaliate against, or in any
way do serious harm to members of the University com-
munity if the accused continues enrollment in that a class
or classes or continues living in the University community.

8. FALSE ACCUSATIONS

The accusation of sexual harassment can place a permanent
stigma on the Accused, regardless of the ultimate outcome of
any inquiries and the truth of the matter. Thus, false accusa-
tions of sexual harassment are deemed reprehensible and are
prohibited by the University. When this entire process has
concluded, and it appears reasonably likely that a Complainant
in bad faith, deliberately and knowingly filed a false com-
plaint, the accused and/or the Appropriate Authority who
has handled the case may seek redress through appropriate
University channels.



APPENDIX A-1

A. DEFINITION OF SEXUAL HARASSMENT

Behavior is defined as sexual harassment from the recipient’s per-
spective, using the reasonable person standard, not through the
actor’s intent. Sexual harassment includes but is not limited to
such behavior as unwelcome sexual advances, requests for sexual
favors, verbal or physical conduct of a sexual nature directed
towards a student, member of the faculty or staff, or an applicant
seeking to join the University community, particularly when any
of the following circumstances are present:

1. tolerance of sexual harassment is made an explicit or implicit
term or condition of: status in a course, program, activity;
academic evaluation or admission; employment, hiring, pro-
motion, job evaluation

2. submission to or rejection of sexual harassment is used as a
basis for academic evaluation, or an employment decision
affecting such individuals

3. the behavior described has the purpose or effect of creating an
intimidating, hostile or offensive environment for work or
learning, or unduly interfering with an individual’s work per-
formance. For purposes of this policy, “undue interference” is
defined as improper, unreasonable or unjustifiable behavior
going beyond what is appropriate, warranted or natural

Sexual harassment is not limited to direct, abusive action by an
individual in a supervisory position. All persons, including peers
and co-workers, who exercise or have potential to exercise any
kind of control or review should be careful not to permit the
creation of a situation or environment that is abusive, or has
potential for being abusive.

In addition, relationships that begin as consensual have the
potential to evolve into sexual harassment — particularly when the
persons involved are in unequal positions of power or authority.
This potentiality is an inherent risk in faculty/student and staff/
student relationships, as well as in supervisor/subordinate rela-
tionships involving faculty and staff, and justifies the prohibitions
and warnings contained elsewhere in this Policy.

B. EXAMPLES OF SEXUAL HARASSMENT

Sexual harassment may encompass any sexual attention that is
unwanted. For purposes of further clarification, and in order to
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provide some guidance as to what specific behavior constitutes
sexual harassment as defined in Section A above, examples of the
verbal or physical conduct prohibited by this policy include, but
are not limited to:

1. physical assault;

2. direct statements or threats that submission to sexual advances
will be a condition of admission, employment, work status,
promotion, grades or recommendation;

3. direct proposition of a sexual nature.

In addition, the following examples are intended to illustrate other
behavior that may constitute verbal or physical conduct prohibited
by this policy. These examples require a more subjective judg-
ment than the foregoing examples and are further qualified by
the assumption that the recipient of the conduct described is a
reasonable adult, free of hypersensitivities:

1. implied statements or threats that submission to sexual
advances will be a condition of admission, employment, work
status, promotion, grades or recommendation;

2. subtle pressure for sexual activity, an element of which may be
conduct such as repeated and unwanted staring;

3. a pattern of conduct (not legitimately related to the subject
matter of an academic course, if one is involved, or to a work-
place discussion, if that is the case) intended to discomfort or
humiliate, or both, that includes one or more of the following:

(a) comments of a sexual nature; or
(b) sexually explicit statements, questions, jokes, anecdotes or
gestures;

4. a pattern of conduct that would discomfort or humiliate, or
both, a reasonable person to whom the conduct is directed,
that includes one or more of the following:

(a) unnecessary touching, patting, hugging or brushing
against a person’s body;

(b) remarks of a sexual nature about a person’s clothing or
body; or

(c) remarks about sexual activity or speculations about previous
sexual experience.

It is important to note that acts of sexual harassment may take
many different forms: verbal statements, messages, physical



contact, gestures, pictures or other visuals. They may also be
posed as direct threats or as jokes. Sexual harassment can be
viewed as occurring along a continuum, from acts that annoy to
acts that harm and cause fear. Men and women may perceive
things differently, culture may influence perception and our
unique experiences may impact our views. Be aware of these dif-
ferences. A rule of thumb is: WHEN IN DOUBT, DON’T!

Questions about the policy, procedure, or its application may be
addressed to the Director, Office of Institutional Access and
Equity.

1 “Consensual sexual relationships” may include amorous or romantic relationships, and the
term is intended to indicate conduct between members of the University community which
passes beyond what a person of ordinary sensibilities would believe to be a collegial or
employment relationship.

2 As used herein, “educational program” may include non-structured as well as structured
programs such as self-evaluation or counseling, community service, etc., combined with
other appropriate administrative sanctions (with or without pay).

“Sexual Harassment and Consensual Relationships,” Office of Institutional Access and Equity,
Southern Methodist University, revised November 14, 2005, smu.edu/studentlife/
studenthandbook/PCL_09_Harassment.asp, (accessed July 14, 2009).
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APPENDIX B

STATEMENT OF ACADEMIC RESPONSIBILITY

Each course at Perkins School of Theology has different requirements.
Sometimes the differences are merely those of quantity: e.g., the
number or length of papers and exams. Other differences are more
subtle, such as the acceptability of submitting the same piece of work
to more than one course. Some instructors insist that work done in
their course be original to that course. Others, however, will permit
relevant work done for another course to be submitted, with appro-
priate modifications, to theirs. It is the student’s responsibility in
pertinent cases to determine the preference of the instructors
involved and to abide by it.

We in the Perkins community have become increasingly aware in
recent years that there are many who do not understand what is meant
by academic dishonesty and that there are others who understand

but who have become lax in maintaining the necessary standards and
disciplines. The following paragraphs are intended to set forth clearly
this institution’s understanding of academic honesty and, to spell

out in detail what is meant by plagiarism, to provide some relative
resources and procedures for dealing with such issues.

WHAT IS ACADEMIC DISHONESTY?

According to the Constitution of the SMU Honor Council, academic
dishonesty includes (but is not limited to) the following:

1. ACADEMIC SABOTAGE: Intentionally taking any action which
negatively affects the academic work of another student.

2. CHEATING: Intentionally using or attempting to use unauthorized
materials, information, or study aids in any academic exercise

3. FABRICATION: Intentional and unauthorized falsification or
invention of any information or citation in an academic exercise.

4. FACILITATING ACADEMIC DISHONESTY: Intentionally or knowingly
helping or attempting to help another to violate any provision
of the Honor Code.

5. PLAGIARISM: Intentionally or knowingly representing the words
or ideas of another as one’s own in any academic exercise.

WHAT IS PLAGIARISM?

The general principles for all honest writing can be summarized
briefly. Acknowledge indebtedness:
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1. Whenever you quote another person’s actual words.

2. Whenever you use another person’s idea, opinion, or theory,
even if it is completely paraphrased in your own words.

3. Whenever you borrow facts, statistics, or other illustrative
material — unless the information is common knowledge.

Plagiarism also encompasses the notions of citing quotations and
materials from secondary sources that were not directly consulted in
the preparation of the student’s work, and copying the organizational
and argumentation structure of a work without acknowledging its
author.

[The Constitution of the Honor Council of Southern Methodist
University, last revision July 1, 2008, smu.edu/studentlife/student-
handbook/PCL_05 HC.asp (accessed June 10, 2009)]

RESOURCES

In addition to the required academic honesty online tutorial on
Blackboard, students are urged to consult the following resources for
examples of plagiarism and suggestions for ways to avoid it:

www.smu.edu/honorcouncil/PDF/Brochure_Acad_Honesty Faculty
_Role.pdf

owl.english.purdue.edu/owl/resource/589/01/

Charles Lipson, Doing Honest Work in College (Chicago: University of
Chicago Press, 2008)

WHAT HAPPENS IF A STUDENT IS INVOLVED IN
ACADEMIC DISHONESTY?

The Faculty of Perkins School of Theology has established the fol-
lowing procedures for dealing with incidents of academic dishonesty:

1. When an instructor determines that a student has committed
an act of academic dishonesty on a course assignment (see
page 64, “What is Academic Dishonesty’), the instructor will
normally (a) assign a grade penalty for the offense and (b)
notify the Associate Dean of the incident. The normal penalty
for a first offense is a zero on the assignment, though in the
case of a particularly flagrant offense a more severe penalty, up
to failure in the course, can be assessed. A second offense can
be grounds for dismissal.

2. The student involved can appeal the decision of the instructor
to the Associate Dean of Academic Affairs. After consulting
with the instructor, the Associate Dean of Academic Affairs
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may arrange a meeting with the student and the instructor to
discuss the case. The student can appeal the decision reached
through this review to the faculty, through its Committee on
Student Development, which will establish a procedure for
review appropriate to the nature of the incident. In any case,
final authority in the determination of grades rests with the
instructor.

Adopted by the Perkins faculty, February 28, 1986; revised May 5, 2008.
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APPENDIX C

By University regulations, final authority in the determination of
grades lies with the course instructor. With this understanding, a
student may appeal a grade by following these procedures.

PROCEDURE FOR GRADE APPEALS

1. The normal procedure for grade appeals is to begin with the
course instructor. The student should make an appeal in writing
to the instructor indicating what it is that is being appealed
and the rationale for that appeal. Evidence or information to
support the appeal should be provided. The appeal must be
initiated no later than the end of the following long term.

2. The instructor will review the appeal and provide the decision
to the student in writing.

3. If the student is not satisfied with the outcome, the student may
appeal in writing to the Associate Dean. This appeal should
indicate the nature of the appeal, the rationale and all relevant
documentation.

4. The Associate Dean will review the case individually with the
student and the instructor, and, if desirable to both student
and instructor, will hold a joint meeting with both parties.
The Associate Dean may also ask the Committee on Student
Development for a consultation on the matter. The goal is to
be certain that both parties have a clear understanding of the
issue and access to all relevant information.

5. Final authority in the determination of the grade rests with the
instructor.

“Procedure for Grade Appeals,” Perkins School of Theology, Southern Methodist
University, document revised by the Student Development Committee, Spring 2007.
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APPENDIX D

COMPUTING AND COMMUNICATIONS
ACCEPTABLE USE POLICY

By activating your Ethernet connection, you are assuming compliance
with the requirements for using SMU'’s network. Network-connected
computers must meet the Minimum Requirements published by
Information Technology Services, and each student must comply
with the Computing and Communications Policy as set forth in the
University Policy Manual. These documents are provided to each
student prior to their arrival, but also may be obtained at any time
from the ITS Help Desk. A student on SMU’s network is also
expected to comply with the Honor Code and Student Code of
Conduct in the SMU Policies for Community Life.

SMU computing and networking facilities are intended for conducting
and fostering the instructional, research and administrative activities
of the University; use for commercial purposes is expressly prohibited
unless otherwise specified by SMU policies. This Policy is designed
to provide access in the most open manner possible, while ensuring
the proper use of computing facilities consistent with the general
principles that govern our academic community.

It is the responsibility of each individual to obtain authorization
before his or her use of a Computer Facility. The failure of any desig-
nated support group to monitor or prevent unauthorized use does
not relieve the individual of that responsibility.

The following activities involving use of Computer Resources and
Facilities are prohibited and may result, at a minimum, in the imme-
diate denial of computer access and privileges:

» Creating, modifying, executing, reverse engineering, or retrans-
mitting any computer program or instructions intended to gain
unauthorized access to, or make unauthorized use of, a Computer
Resource, Software or Licensed Software

= Communicating any information concerning any password, personal
identification number or other confidential information without
the permission of its owner or the controlling authority of the
Computer Facility that oversees the information

= Creating, modifying, executing, or retransmitting any computer
program or instructions intended to obscure the true identity of
the sender of electronic mail or electronic messages, collectively
referred to as Messages, including, but not limited to, forgery of
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Messages and/Zor alteration of system and/or user data used to
identify the sender of messages

= Accessing or intentionally destroying files, Software or Licensed
Software on a Computer Resource without the permission of the
owner of such files, Software or Licensed Software or the controlling
authority of the Computing Resource or Facility

» Making unauthorized copies of Licensed Software

= Communicating any credit card number or other financial account
number without the permission of its owner;

= Using Computer Resources in a manner inconsistent with the
University’s contractual obligations to suppliers of Computer
Resources or with any published University policy;

= Inhibiting or interfering with the use of the network or computing
resources by others;

= Transmitting unsolicited information that contains obscene, indecent,
lewd or lascivious material or other material;

= Violating any laws or participating in the commission or furtherance
of any crime or other unlawful or improper purpose; and/or con-
ducting any commercial venture through smu.edu, including registra-
tion, hosting, or administrative contact (e-mail, U.S. mail, telephone,
or campus meetings) unless otherwise specified by SMU policies.

Misuse of University computing facilities is a violation of the Texas
Computer Crimes Statute. Copying software is a violation of federal
copyright law.

Network Services is a subdivision of the SMU Information Technology
Services department. Network services provides a single 10-baseT
Ethernet connection for each student in a dorm or fraternity room free
of charge. This connection only may be attached to specific brands of
network cards, as specified in the Minimum Requirements, and only
may be used by a single computer. Consequently, the connection of
printers and network hubs, switches and routers to Ethernet jacks are
not permitted. Any hardware implemented to extend the topology of
our network is not permitted.

Individuals who violate the aims of this policy will be subject to disci-
plinary action or referral to law enforcement authorities. Information
Technology Services personnel are authorized to monitor suspected
violations and to examine items stored on any University storage
medium by individuals suspected of violating this policy.

“Computing and Communications Acceptable Use Policy,” Information Technology Services,
Southern Methodist University, adopted by ITS, Fall 2000, smu.edu/help/ Docu-
mentation%20and%20Download /Acceptable%20Use.asp, (accessed June 10, 2009).
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APPENDIX E

THE HONOR CODE
PERKINS SCHOOL OF THEOLOGY

Intellectual integrity and academic honesty are fundamental to the pro-
cesses of learning and of evaluating academic performance, and main-
taining them is the responsibility of all members of an educational insti-
tution. The inculcation of personal standards of honesty and integrity is
a goal of education in all the disciplines of the University.

The faculty has the responsibility of encouraging and maintaining an
atmosphere of academic honesty by being certain that students are
aware of the value of it, that they understand the regulations defining
it and that they know the penalties for departing from it. The faculty
should, as far as is reasonably possible, assist students in avoiding the
temptation to cheat. Faculty members must be aware that permitting
dishonesty is not open to personal choice. A professor or instructor
who is unwilling to act upon offenses is an accessory with the student
offender in deteriorating the integrity of the University.

Students must share the responsibility for creating and maintaining an
atmosphere of honesty and integrity. Students should be aware that
personal experience in completing assigned work is essential to learning.
Permitting others to prepare their work, using published or unpublished
summaries as a substitute for studying required materials, or giving or
receiving unauthorized assistance in the preparation of work to be
submitted are directly contrary to the honest process of learning.
Students who are aware that others are cheating or otherwise acting
dishonestly have the responsibility to inform the professor and/Zor bring
an accusation to the Associate Dean for Academic Affairs.

Students and faculty members must mutually share the knowledge that
any dishonest practices permitted will make it more difficult for the
honest students to be evaluated and graded fairly and will damage the
integrity of the whole University. Students should recognize that both
their own interest and their integrity as individuals suffer if they
condone dishonesty in others.

“The Honor Code: Perkins School of Theology,” Perkins School of Theology, Southern
Methodist University, adopted by the Perkins Faculty, April 4, 2005. For information
about the Honor Code of Southern Methodist University see Southern Methodist
University: Student Handbook, “The Honor Code,” smu.edu/studentlife /student-
handbook/PCL_05_HC.asp.

72



Faithful church leadership demands highest standards of integrity.
Therefore, we in Perkins School of Theology, Southern Methodist
University, pledge, individually and collectively, to abstain from any
form of cheating, lying or plagiarism, and to report any violation of this
code to the Associate Dean for Academic Affairs.
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APPENDIX F

CIVIL AND RESPECTFUL DISCOURSE
PERKINS SCHOOL OF THEOLOGY

Perkins School of Theology shares the University’s expectations of
civil and respectful discourse and actions by all members of the com-
munity. These expectations, and penalties for their infringement, are
laid out in the SMU Student Code of Conduct (88 2.09, 3.14 (a),
3.18), in the University Judicial Code (11.A.5), and in the SMU
Policies and Procedures (88 6.1, 6.3, 6.16, 9.12, 9.13). Perkins
provides for mediating procedures, which may obviate the need for filing
a formal complaint. 1o initiate these procedures, contact the Associate
Dean.

= SMU Student Code of Conduct

smu.edu/studentlife /studenthandbook /PCL_03_Conduct_Code.asp
= University Judicial Code

smu.edu/studentlife /studenthandbook /PCL_03_Conduct_Code.asp
= SMU Policies and Procedures

smu.edu/policy

“Civil and Respectful Discourse,” Perkins School of Theology, Southern Methodist
University, document from the Student Development Committee, adopted by the
Perkins Faculty, Spring 2007.

74






Southern Methodist University will not discriminate in any employment practice, education
program or educational activity on the basis of race, color, religion, national origin, sex,
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Equity has been designated to handle inquiries regarding the nondiscrimination policies
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